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WHO WE ARE

OUR MEMBERS

The Ontario Association of Certified Engineering Technicians
and Technologists (OACETT) is the certifying body for more
than 25,000 engineering technology and applied science
professionals in Ontario.

OACETT has more than
25,000 members working
for over 6,000 companies
within 15 disciplines
across Ontario.

OACETT is dedicated to excellence in the engineering
technology and applied science profession in a manner
that serves and protects the public interest.
OACETT is a self-governing professional association that functions
under the OACETT Act for the purpose of protecting public safety,
governing its members and providing a wide range of member
benefits and services.
Certified members of OACETT hold one of the following designations:
» Certified Engineering Technologist (C.E.T.)
» Certified Technician (C.Tech.)
» Applied Science Technologist (A.Sc.T.)*

MEMBERS BY DISCIPLINE
CIVIL

37%

ELECTRICAL

23%

MECHANICAL

18%

BUILDING DESIGN / CONSTRUCTION

5%

ENVIRONMENTAL

5%

ELECTRONICS

3%

CHEMICAL

2%

INDUSTRIAL

2%

COMPUTER / IT

1%

BIO SCIENCE

< 1%

MINERALS / RESOURCES / METALLURGY

< 1%

SURVEY

< 1%

GEOMATICS

< 1%

INSTRUMENTATION

< 1%

RESOURCES / MINING / GEOLOGICAL

< 1%

Members may also hold one of these designations after qualifying:
» Road construction contract administrator (rcca)
» Road construction senior inspector (rcsi)
» Road construction junior inspector (rcji)
* No longer awarded

MEMBERS BY DESIGNATION

4%

19%

10%

73% Certified Members

2% 2 %

43% Certified Engineering
Technologist & Applied Science
Technologist

27%

39%

43%

30% Certified Technician

73%

20% hold the C.Tech. designation
10% hold the C.E.T. (Technician)

MEMBERS BY REGION
HORSESHOE
WESTERN

TORONTO
NORTHERN

7%

OUT OF PROVINCE

2%

EASTERN

27% Associate
4%

19% are Associates
4% are Students
2% are Technical Specialists
2% are Graduate Technicians /
Technologists

28%
19%
18%
13%
13%

CENTRAL

designation*

30%
20%

39 % hold the C.E.T. designation
4% hold the A.Sc.T. designation*
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The virtual platform
of OACETT’s 2020 AGM
allowed many people
who would otherwise
not have been able
to attend the meeting
to connect with
members and their
association.

PRESIDENT’S

MESSAGE
DEAR COLLEAGUES,
The second year of my term has come to
a close, and with it, my term as President is
also ending. It was a pleasure serving the
OACETT membership over the last year.
The past year was filled with significant
accomplishments. On September 8, 2020,
we welcomed our new CEO, Cheryl Farrow,
who continued the great work started by
staff under the leadership of Acting CEO
Barbara Chappell. There is no doubt in my
mind that she will ensure our strategic
objectives are not only met but exceeded.
Last year I reported that Technology
Professionals Canada (TPC) welcomed the
four Atlantic Provinces into the national
body. While we are still hammering out
the details of how the recently expanded
TPC will operate, we were able to reach
consensus on the strategic plan.
Your association continues to work on our
strategic priorities, which focus on Chapters,
Careers, and Community. I am pleased to say
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that after many years of hard work and
planning, OACETT has launched the new
Member Portal. The new portal ensures
that members are served more efficiently
and effectively.

The year ahead will continue to be
challenging and unexpected, and if you
have been impacted by a layoff or are
unable to work due to the pandemic,
reach out to OACETT, we are here to help.

This last year was a challenge, to say the
least, especially when it came to planning
and hosting events. We held our first-ever
virtual AGM, which was a success. The
virtual platform allowed many people
who would otherwise not have been able
to attend the meeting to connect with
members and their association. The member
feedback was so positive that OACETT
is considering introducing a hybrid model
once life returns to normal.

As the lockdowns continue and we are
unable to connect to family and friends
in person, please take time for your
mental health. Get outside, go for a walk
if you can, and if you wish to connect
and have a conversation, I am happy to
communicate via zoom, email, or phone.

As we enter year two of the global
pandemic, remember that your association
will continue to be here for you, our
members. We have many professional
development opportunities available
remotely and many ways in which we can
provide support.

We are all in this together, and your
association is here for you.
Sincerely,

Kim Pickett, C.E.T., LET
President

Our new Member Portal
will give members
greater visibility into,
and self-management
of your OACETT
membership, and OACETT
will have enhanced data
reporting and
tracking capacity.

CHIEF EXECUTIVE OFFICER’S

MESSAGE
DEAR MEMBERS,
It is my pleasure to deliver my first annual
update as the CEO of OACETT. It has been
a very interesting and exciting time to join
the association! As the theme of this year’s
report and AGM is resilience, I want to start
with a shout-out to all the OACETT staff.
With almost no notice, the staff pivoted
as of March 17, 2020, to working remotely
from home and have continued to do so
for over a year. Throughout the pandemic,
they have provided ongoing support and
service to members and have even created
enhancements, such as developing online
application and file review processes for
certifications and introducing more than
60 virtual CPD programs. If that’s not
resilience, I don’t know what is, and I’m
sure you join me in thanking them for their
dedication and professionalism.
We also owe a debt of thanks to Barbara
Chappell for taking on the Acting CEO
role until I joined the organization last
September, in addition to maintaining her
duties as Registrar. Barbara certainly didn’t
bargain for a pandemic when she agreed to
take on the role but nonetheless provided
the necessary leadership, along with the
rest of the senior management team, to

maintain programs and services. Barbara will
be retiring at the end of June after over 17
years of service to OACETT, and we wish her
the very best on this next chapter in her life.
I would like to highlight some of the
other achievements over the past year.
In February, we launched our long-awaited
new Member Portal. We appreciate
everyone’s patience as we have worked
through the final glitches that always
crop up in projects like this. Ultimately
this system will give members greater
visibility into, and self-management of
your OACETT membership, and OACETT
will have enhanced data reporting and
tracking capacity.
We have also made significant progress
against our three strategic priorities:
Careers, Chapters, and Communities.
For Careers, the uptick in CPD offerings
has been key, as well as the work that is
underway within IETO’s Emerging Markets
Committee. For Chapters, we have hired
another dedicated staff member to support
Chapters, including capacity-building for
online events. For Communities, we have
launched the 360 Partnership Program;

I have personally been meeting virtually
with employers across the province (as
identified by our members). As well, we are
building a new virtual outreach model with
the colleges. Finally, we have also gathered
information to support a government
relations campaign.
My final shout-out is to you, our members,
and especially our volunteers for sticking
with your association during these
unprecedented times. We know that some
of your jobs were impacted, whether that
meant lay-offs or being busier than ever in
essential services. Ultimately, membership
decreased by less than 1%, and OACETT
continues to offer dues relief for any
members whose work circumstances have
been impacted. Together we are stronger,
and together we are weathering this storm!
Sincerely,

Cheryl Farrow, CAE, MBA
Chief Executive Officer
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OACETT is halfway through their five-year strategic
plan, 2019–2023, with change already being
implemented and more planned for the near future.
The following is an overview of some of the progress made to-date:

STRATEGIC PLAN

UPDATE

CAREERS

CHAPTERS
» Increase operational

02

» Review and update standards

01

»

> IETO’s Emerging Markets Committee has resumed work
in 2021 related to certification, municipal infrastructure,
ethics for the engineering technology, and applied
science practitioner and micro-credentials.

> OACETT will release the 3C’s award
for chapter engagement in June 2021
to increase chapter interactions
with the community, colleges, and
corporate stakeholders.

Enhance member employment services.

> Following the Canadian Technical Employment Network (CTEN) job
board revamp, OACETT is looking to revamp the entire site in 2021 / 2022.

»

> OACETT has provided discounted and free webinars to assist the
membership with resume and cover letter writing, preparing for
a job interview, and tips on updating their LinkedIn account.

»

Increase access to CPD.
> Since the start of the pandemic, OACETT began offering a range of
CPD options at free or discounted rates to the membership.
> In 2020, more than 60 CPD offerings were provided.
> The success of the CPD program resulted in OACETT Council making
this a permanent benefit of membership.
> The 2021 CPD program includes additional CPD offerings
to accommodate all disciplines of engineering technology
and applied science, as well as providing member-driven
events around awareness days.
> OACETT chapters, with the assistance of the Chapter & Program
Advisor, continue to provide CPD sessions to members both
in-person (when safe to do so) and virtually.
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> The new Member Portal
will provide chapter
members and executives
with increased access
to pertinent chapter
information.

> The Young Professionals Committee
has created a Best Practices Toolkit
for Engagement, which provides ideas
chapters can use when engaging young
professionals and students.

and certification as needed.

> In 2020, OACETT teamed up with Resume Target to provide the
membership with access to an OACETT career microsite, including
career information and resume and cover letter templates.

support and ideas
for engagement.

Assist three to four chapters
a year with development.
> Chapter & Program Advisor is working
with key chapters to help increase
engagement in events and volunteerism.

»

Support learning opportunities,
networking among chapters.
> Continued support of chapter learning
opportunities by sharing CPD ideas and
promoting specific chapter CPD sessions
to all OACETT members.
> The creation of OACETT-wide chapter
engagement activities, like the euchre
tournament, snow sculpture
competition, and 5 KM run / walk,
helped increase networking and
involvement between members
and within the chapters and regions.

STRATEGIC PLAN

UPDATE

COMMUNITIES
»

03

Identify ways to connect
with key stakeholders.

> OACETT’s 360 Partnership Program
was launched at the end of 2020.
OACETT’s CEO, Cheryl Farrow, personally
reached out to key employers across
Ontario, as identified by the chapters,
and has hosted over 15 productive
meetings. To date, 16 companies and
organizations have joined the program.

> Government officials from key ministries have attended
and taken part in OACETT’s virtual meetings, like the
conference and the AGM.
> OACETT’s CEO, Cheryl Farrow, has connected with the
deans of Ontario colleges through attending a Heads
of Technology (HOT) meeting. As a result, she was able
to gain insight into how the association can better connect
with the colleges moving forward.
> Increased interactions and connections with
government officials, colleges, 360 partners and
Internationally Educated Professional (IEP) centers
on all social media platforms.

»

Use brand profile and new ways of communicating
to connect with stakeholders.
> Creation of 360 Partnership Program logo that
will be shared on corporate partner websites.
> Further promotion of the OACETT flagship video:
“Our Certification, Your Success” on social media, at the
virtual conference, and during student and Internationally
Educated Professionals (IEPs) presentations.

The following Key Performance
Indicators will be measured at
the end of the five years to assess
how OACETT has performed:

KEY PERFORMANCE
INDICATORS
»

CHAPTER SURVEYS
showing member engagement
and satisfaction.

»

CERTIFIED MEMBERS
maintain a minimum
of 72 per cent.

»

MEMBERSHIP GROWTH
above 25,200 in all categories.

»

ADVANCE ACCREDITATION
through leadership at
national level through
common agenda.

»

GENDER / ETHNIC
REPRESENTATION
30 per cent in OACETT
governance structure.

»

BRAND AWARENESS
by government, employers,
and colleges.

> Increased use of video and imagery on the OACETT website
and social media to connect with a variety of stakeholders.

»

Share pertinent information with chapters,
members and others.
> OACETT regularly shares pertinent information with
members via its website, social media, eblast messages,
The Ontario Technologist magazine, and eTech news.
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OACETT’s Institute of
Engineering Technology
of Ontario (IETO)
continued to administer
and uphold first-in-class
certification standards
and service in 2020,
while delivering on
its objective to raise
the percentage of
certified members
within the association.

CERTIFICATION &

CONTINUING PROFESSIONAL DEVELOPMENT

IETO CERTIFICATION NUMBERS FROM 2020
127

Third-party CPD
courses were approved

688

Associate members
became certified

205

Members were reclassified
from C.Tech. to C.E.T.

20

Chapter CPD events
were approved

1,537

New regular and student member
applications were processed

135

Road Construction
designations
were achieved

1,280

Reviews of member
files were completed

472 Technology report
proposals were reviewed

2020

315

Technology
reports were received

2

Official second
file reviews
were completed

9

Technical
exams
were written
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23

Technical exam
study outlines
were prepared
for members
needing to upgrade

259

Former members were
reinstated to membership

1,124

Members wrote the PPE:
996 regular and
259 student exams

CERTIFICATION &

CONTINUING PROFESSIONAL DEVELOPMENT

CERTIFICATION UPDATE
IETO has been diligently working to ensure that our obligations under the Act
and IETO Terms of Reference for applications, admissions, certification, exams,
complaints and discipline, continuing professional development, assessments,
road construction, and standards remain the focus of our service for members
during the ongoing pandemic.

2020 HIGHLIGHTS

» 1,537 APPLICATIONS FOR

»

»

»

MEMBERSHIP were processed
in 2020. 259 MEMBERS REINSTATED
their membership, and a
PHENOMENAL 1,280 REVIEWS OF
MEMBER FILES WERE COMPLETED.

to stand out, and OACETT
certifications demonstrate your
professionalism and competency
to employers through independent
verification against our standards.

»

In response to alleged cheating
on a Professional Practice Exam,
IETO ruled that self-claims of
cheating on any of our certification
or technical exams would be
treated as if evidence of actual
cheating were found. One member
has been penalized.

»

Nine misuse of title cases were
investigated last year and resolved.
Most significantly was a ruling in
OACETT’s favour by the Federal
Court of Canada against Nextrans
Consulting Engineers that claimed
it was affiliated with OACETT on
its website when neither the
organization nor any of its staff
were currently affiliated with or
certified by OACETT. The ruling
permanently restrained Nextrans
from using OACETT’s name or logo
and awarded OACETT damages.

It was an incredibly busy year
for the PPE/IEPPE, WITH OVER
1,100 EXAMS BEING WRITTEN,
including 259 students who wrote
the exam in their college program.
The number of members investing
in themselves to achieve the
Certified Engineering Technologist
certification was evident WITH
A RECORD NUMBER OF MEMBERS
SUBMITTING THEIR TECHNOLOGY
REPORT PROPOSALS AND REPORTS.
472 PROPOSALS AND 315
REPORTS CAME IN FOR REVIEW.
Despite the pandemic and
other associated challenges
that our members faced,
688 ASSOCIATES BECAME
CERTIFIED IN 2020. During
difficult times, it is essential

FELLOW OACETT
2020 RECIPIENTS

»

Although committee work was
delayed during the pandemic,
the Emerging Markets Committee
resumed work in early 2021
focused on opportunities
related to certification, municipal
infrastructure, ethics for the
engineering technology and
applied science practitioner
and micro-credentials. The
Education and Exam Committee
began reviewing its deliverables
focused on technical exams,
PLAR, and alternate pathways
for road construction.

»

The Fellow Committee was hard
at work evaluating candidates for
the Fellow OACETT designation.
We welcomed five new Fellow
OACETT recipients in 2020 and
four in 2021 as holders of OACETT’s
highest designation representing
outstanding achievements and
contributions to the profession.

FELLOW OACETT
2021 RECIPIENTS

Steve Barnes, C.E.T., Fellow OACETT

Whitney Jardine, C.E.T., Fellow OACETT

William J. Climie, C.E.T., Fellow OACETT

Albert Paschkowiak, C.E.T., Fellow OACETT

Allan Leo Major, C.E.T., Fellow OACETT

Anita Sparre, C.E.T., Fellow OACETT

Stephen Morley, C.E.T.., Fellow OACETT

David Tsang, A.Sc.T.., Fellow OACETT

Stephen Parenteau, C.E.T., Fellow OACETT
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CERTIFICATION &

CONTINUING PROFESSIONAL DEVELOPMENT

CONTINUING PROFESSIONAL DEVELOPMENT (CPD)

20

APPROVALS FOR
CHAPTER CPD IN 2020

127

APPROVALS FOR OTHER
CPD EVENTS IN 2020

CPD COMMITTEE APPROVED
promoting on our website;
employer provided CPD that
is open to non-employees.

CPD COMMITTEE WILL NO LONGER
ACCEPT routine health and safety
courses/refreshers such as WHMIS
or Working at Heights for OACETT
mandatory CPD.

NEW MEMBER PORTAL provides an
online tool where you can record
and track your CPD activities and
upload proof of attendance or
other supporting documents.

The onus is on members to
ensure that any individual
CPD meets OACETT guidelines.

These courses, while important
for baseline understanding, do
not advance member knowledge
or competency.

2020 CPD AUDIT

2021 CPD AUDIT

Eligible members for the 2020
audit were certified in 2016
and were from the 2017–2019
CPD cycle.

This represents 11% of the eligible
members from the 2018–2020
cycle who would have achieved
certification in 2017.

OF ELIGIBLE
MEMBERS WERE
RANDOMLY CHOSEN
FOR THE AUDIT

10%

RESPONDED
TO THE
REGISTRAR

(75 MEMBERS)

83%

OF RESPONDENTS
WERE FOUND TO
MEET COMPLIANCE
REQUIREMENTS

94%
Extensions for compliance were provided
due to the pandemic but return to normal
audit expectations resumed in January 2021.
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OF ELIGIBLE
MEMBERS WERE
RANDOMLY CHOSEN
FOR THE AUDIT

11 %

RESPONDED
TO THE
REGISTRAR

(75 MEMBERS)

77%

OF RESPONDENTS
WERE FOUND TO
MEET COMPLIANCE
REQUIREMENTS

83%
Members not in compliance by fall 2021
will be reviewed by the CPD committee
and face removal of membership along
with remaining members from 2020
cycle still not in compliance.

ADVOCACY &

PROFESSIONAL AFFAIRS

GOVERNMENT RELATIONS
Navigating the Government
during a Pandemic
OACETT members have contributed
significantly during the pandemic.
Whether it be professionally or personally,
our 25,000 members have provided the
expertise to support the government’s
challenging prospect of guiding us
through this crisis. In addition, our
members rose to the challenge of
finding new ways of doing business.
Although our plan to increase engagement
with Queen’s Park and the municipalities,
to inform them of our critical economic
and professional standing was paused at
the beginning of the pandemic, we are on
track to move forward and raise awareness
of the profession and our membership.
This will include a Queens Park day, more
government presence at yearly events,
in-person and virtually, and support for
policy development. The result being a
solid and vibrant association that offers
governments of all levels support on their
priorities such as budget consultations,
policy papers, and proposed legislation.

Our end goal is to solve pressing issues of
mutual importance and leverage our strong,
highly talented membership to act as critical
stakeholders in any industry policy and
regulations. This will help ensure our voice
is heard during the government’s
consultative process.

Changes to Ontario’s
Building Code Services
In the fall of 2019, the Ministry of Municipal
Affairs and Housing (MMAH) introduced
proposed amendments to the Building
Code Act to create an administrative
authority. OACETT submitted comments
on the proposal and while we did agree
on some aspects contained in the proposal,
we did not support the creation of a new
administrative authority.

Although the Ministry has decided to
proceed with legislation to create an
administrative authority, OACETT has
been participating in meaningful
discussions through a series of multistakeholder meetings with the MMAH.
These meetings intend to inform the
MMAH of our concerns and provide
insight on the governance and
accountability of a future administrative
authority and how it would deliver
building regulatory services.
OACETT will continue to monitor and
advocate the government on any aspects
of the pending legislation that we feel are
essential to our members and profession.

On July 21, 2020, Bill 184, the Protecting
Tenants and Strengthening Community
Housing Act, 2020, received Royal Assent.
This bill amended the Building Code Act,
1992, to enable the establishment of an
administrative authority.
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ADVOCACY &

PROFESSIONAL AFFAIRS

CORPORATE OUTREACH
OACETT is thrilled to announce that in February 2021, we launched
our new corporate initiative, the 360 PARTNERSHIP PROGRAM.
THE NEW ONE-OF-A-KIND corporate
partnership program connects OACETT
members with companies who employ
certified technicians (C.Tech.s), certified
engineering technologists (C.E.T.s), and
applied science technologists (A.Sc.T.s).
The 360 Partnership Program offers
a package of practical and seamless
solutions that organizations can use
to help grow their business. From hiring
assistance to elevating their brands
through traditional and new media to
boosting engagement with more than
25,000 engineering technology and
applied science professionals and the
companies that employ them, OACETT
has its partners’ business needs covered.
Working collaboratively with
organizations throughout Ontario,
this new venture is also designed to
strengthen the association’s ties with
the profession and improve the way
organizations engage with OACETT
and its members. Strategic
partnerships benefit everyone!
For a 360 partner, the program will help
expand their relevance and increase
their marketability to the public.
The industry benefits from the strengths
and offerings each organization brings
to the marketplace. However, most
importantly, employees can expand
their development needs with new
perspectives and knowledge.

RECRUIT
TOP TALENT

»

OACETT’S C.Tech.
and C.E.T. designations
are recognized as one
of the top five most
valuable engineering
certifications to
have in 2020 by
Randstad Canada.

»

Partners can increase
their hiring potential
with a minimum of one
free job posting on
CTEN.ca and up to 25%
off additional postings.

»

»

BRAND
EXPOSURE
360 partners can
increase their
organization’s
presence with
government officials,
municipalities,
technology
organizations, faculty,
and students at
Ontario’s 24 colleges
and the over 5,000
companies that hire
OACETT members.

ENGAGEMENT

»

360 partners can
connect with more
than 25,000 OACETT
members representing
15 disciplines of
engineering technology
and applied science.

»

Access networking
and sponsorship
opportunities at OACETT
marquee events.

»

Get your organization’s
key message out to
OACETT members
on social media, the
OACETT website, eTech
news, and The Ontario
Technologist magazine.

Get up to 50% off
the cost of OACETT’s
salary survey.

360 PARTNERS INCLUDE
ELITE

For engineering technology and applied
science professionals who do not
have an OACETT designation, this
program will allow them to learn more
about what it means to be OACETT
certified and understand why OACETT
certified members are so passionate
about their designation.

NETWORK
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COMMUNITY

ADVOCACY &

PROFESSIONAL AFFAIRS

COLLEGE & IEP OUTREACH
AS WITH MOST BUSINESSES IN 2020,
OACETT had to pivot its college and
internationally educated professional
(IEP) outreach model to operate in a
virtual environment. Not only were we
able to achieve this in a short time, but
we have been successful in connecting
with Ontario’s 24 colleges and numerous
IEP centers across the province.
For the twelfth year in a row, OACETT
was a gold-level sponsor of Skills Ontario.
Even though the skills competitions were
conducted online, OACETT engaged with
event participants at the virtual booth,
where students, educators, and parents
visited to learn more about the association.
Beyond college outreach, OACETT
provides professional outreach
support to community organizations
such as the Toronto District School
Board, Skills for Change, ACCES
Employment, COSTI, and Welcome
Centres that assist IEPs who are
transitioning to life in Canada. OACETT

and applied science profession,
as well as the value that membership
and certification can bring to their career.

works with these centers to help inform
IEPs about the association’s role in
Ontario’s engineering technology

SNAPSHOT OF COLLEGE AND IEP OUTREACH FOR 2020/2021

41 92
4 21
IEP
WEBINARS

VIRTUAL
CAREER
FAIRS

ONTARIO
COLLEGE
STUDENT
WEBINARS

IN-CLASS
WEBINARS
FOR FACULTY

WOMEN IN TECHNOLOGY
WOMEN IN TECHNOLOGY (WIT) initiatives
support key performance indicators
of the strategic plan to achieve at least
30 percent gender / ethnic representation
in OACETT’s governance structure, improve
member participation from women in the
association, and support women in their
careers in the engineering technology
and applied science professions. While
there is still much work to be done, the
changing face of OACETT’s governance
structure is evident by the 2020 leadership,
which is comprised of a female President,
President-Elect, and CEO.

of International Women’s Day, OACETT
teamed up with WinSETT (Women in Science,
Engineering, Trades, and Technology) to
provide a virtual interactive leadership
skills-building session for WIT chapter

representatives. OACETT continues to
promote the importance of having WIT
representatives at every chapter and
is looking to put together a permanent
committee in the near future.

OACETT knows the importance of
supporting WIT, from sponsoring the
Ontario Society of Professional Engineers
diversity and inclusion virtual forum
to recognizing awareness days like
International Women in Engineering Day,
International Day for Women and Girls in
Science, and International Women’s Day
and supporting WIT initiatives. In celebration
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ADVOCACY &

PROFESSIONAL AFFAIRS

NATIONAL ENGINEERING MONTH
In March, OACETT joined professional engineering associations from Ontario
in the biggest celebration of engineering and engineering technology –
National Engineering Month (NEM).
OVER THE FOUR-PLUS WEEKS, event
organizers, including OACETT chapters
and college students, help raise awareness
about the growing field of engineering and
engineering technology, highlighting the
various disciplines in the profession to the
larger community.
This year, NEM organizers looked to
deepen the impact of NEM events by
focusing on lifelong learning. Each week
through March, events covered topics
relating to interdisciplinary professions,
equity, diversity and inclusion, engineering
ethics, the value and future of the
profession, and a spotlight on the
College and University Challenge.
Due to the COVID-19 pandemic, all NEM
2021 Ontario events were held virtually.
Participants attended virtual panel
discussions, workshops with skill-building
components, and networking events.

SNAPSHOT OF NEM 2020
EVENT STATISTICS

63

TOTAL OF NEM EVENTS

16

TOTAL OF
OACETT EVENTS

OACETT held 16 NEM chapter-run
and College Challenge events and two
province-wide NEM events. To kick off
NEM 2021, Steve Paiken, the host of TVO’s
The Agenda, facilitated a virtual panel
discussion with OACETT CEO Cheryl Farrow,
OSPE CEO Sandro Perruzza, and PEO CEO
Johnny Zuccon on the importance
of professional development and adapting
workforces to technological innovation.
Later in March, keynote speaker Ramona
Pringle, CBC technology expert, delivered
The Future of Learning. She examined why
learning has changed in the 21st century,
the essential role of learning for skilled
workers’ professional growth, and the trends
emerging that impact the future of work.
All events helped broaden the
understanding of the importance and
future of lifelong learning, preparing
engineering and engineering technology
professionals for an evolving workforce.

5

TOTAL OF COLLEGE
CHALLENGE EVENTS

11

TOTAL OF
CHAPTER-RUN EVENTS

YOUNG PROFESSIONALS COMMITTEE
The Young Professionals Committee (YPC) is comprised of OACETT Associate,
Student, and Certified members. The YPC continues to work towards ensuring
the next generation of engineering technologists and technicians, individuals 35
years of age and under, are actively engaged with their professional association.
YPC’s accomplishments over the past year include:

»

»

Submitting a proposal to
implement two new award
categories that recognize
young professional and
student accomplishments.
Holding their first-ever virtual
Town Hall event, which took
place following the OACETT
conference. The event, which
was open to all members,
included a panel discussion
between committee members
on concerns relating to the
future of work and its impact
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on young professionals. The
Town Hall event also featured
a trivia game, a keynote speaker
on the future of work, and
a career strategist offering
insightful tips on how to
impress in interviews.

»

Adding new members to the
committee to ensure all of
OACETT’s six regions are
represented.

»

Attending virtual chapter events
to bring awareness to the
committee and inform chapter

members of YPC initiatives like
the chapter student subsidy.

»

Featuring the YPC Chair and
Vice-Chair in the September/
October 2020 edition of The
Ontario Technologist magazine
to inform members of the
committee’s work and the
importance of engaging
the future of the profession.

»

Adding a webpage to the
OACETT website to further
inform members of the YPC, its
mandate, and current initiatives.

ADVOCACY &

PROFESSIONAL AFFAIRS

MARKETING & COMMUNICATIONS
OACETT regularly connects with members and industry stakeholders,
via online media and print, to share relevant association updates.

SOCIAL MEDIA

Facebook

3,040

OACETT CONTINUES to generate
engaging social media content to
interact with existing followers
and attract new followers.
This year we saw an increase in
the number of followers across
all platforms:

+8%

+221 FACEBOOK
FOLLOWERS

+9%

+185 TWITTER
FOLLOWERS

Followers

Twitter

2,191

LinkedIn

Followers

Followers

32,300
Average Twitter
Monthly Impressions

11,827

Instagram

YouTube

Followers

Subscribers

617

249

+21%
+33%

+2,089 LINKEDIN
FOLLOWERS
+155 INSTAGRAM
FOLLOWERS

PRINT AND ELECTRONIC
THE ONTARIO TECHNOLOGIST
(OT) MAGAZINE
The OT magazine is published six times a year
and reaches over 25,000 readers. Throughout
2020 and 2021, the OT continued to provide
content featuring OACETT members, from the
volunteers heading the Young Professionals
Committee to essential workers.

NOVEMBER/DECEMBER 2020 • VOL. 62 NO. 6

BIG
IDEAS

FOR THE FUTURE OF
CITIES POST COVID-19

Trends and
innovations reshaping
urban development and
living in a pandemicfree world

ELECTRONIC OT
An electronic version of The OT magazine
is available to anyone on the OACETT
website, and unlike the printed edition,
it offers clickable links and video content.
THE 2020 DIGITAL OT MAGAZINE
HAD AN AVERAGE OF
2,772 PEOPLE VIEWING EACH ISSUE
eTECH NEWS
OACETT’s monthly e-newsletter provides
information about the association and
specially curated technology articles.
THE AVERAGE OPEN RATE
OF THE eTECH NEWS IS 30%
(INDUSTRY AVERAGE IS 17.13%)

E-BLASTS
OACETT continues to disseminate
information to the membership via
e-blast on various topics, from
continuing professional development
offerings to surveys, strategic programs,
etc. We work to ensure all e-blasts are short,
sweet, and to the point.

VIDEOS
OACETT continues to produce video
content, shared over social media and on
our website, that are both instructional and
promotional. Be sure to check out OACETT’s
YouTube page to see our latest uploads!

2020 unique video views by
social media platform:
INSTAGRAM

1,100

TWITTER

1,612

LINKEDIN

8,001

Stay tuned as OACETT continues
to find new ways to engage the
members and stakeholders over
a variety of platforms!
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ADVOCACY &

PROFESSIONAL AFFAIRS

CHAPTERS
OACETT’s 28 chapters are the backbone of the Association. Chapters
are the gateway to giving members a more personal experience and added
value for their membership. Chapters are not only one of three pillars of
the 2019 to 2023 Strategic Plan, but they also touch on every aspect of it.
THIS PAST YEAR certainly presented
many challenges for OACETT’s chapter
executives, volunteers, and members.
All chapters were required to pivot
their meetings and events to a virtual
platform. Thankfully, all chapters stepped
up to the challenge and successfully
delivered a variety of educational
sessions and meetings virtually.
Some chapter webinars were even
made available to all OACETT members,
such as Cornwall Chapter’s webinars on
a trip aboard the International Space
Station and Life on Mars.

Whether the webinars were available to all
OACETT members or just the chapter, many
provided exciting learning opportunities,
such as York Chapter’s sessions on risk
mitigation standards employed by utility
engineers or Renfrew County Chapter’s
webinar series on hyperloop technology.

Beyond CPD webinars, the chapters found
new and creative ways to impart technical
learning to their virtual audience, like the
Thunder Bay Chapter’s “Tech Talks” on
various topics ranging from brownfield
industrial cogeneration plant installation
to active brake cooling systems.

SNAPSHOT OF THE
VIRTUAL EVENTS PUT ON BY OACETT’S CHAPTERS
TECH
TALKS

PRESENTATIONS

3 8
21 2
CPD
WEBINARS
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NETWORKING
EVENTS

ADVOCACY &

PROFESSIONAL AFFAIRS

IN ADDITION to the technical learning
offerings, OACETT introduced
association-wide chapter engagement
events to provide members with fun
activities they could safely participate in.
These included: two thirty-minute “Lunch
& Learn” workshops that taught members
how to maximize their personal and
professional use of Instagram and LinkedIn,
a snow sculpture competition, virtual
euchre tournament (which has now turned
into a euchre club), March Madness word
of the day contests, and a 5 KM Run & Walk.

Even in difficult times like these, the
chapters continued to find ways to
support their local community.
From helping students and colleges
to providing assistance outside of the
profession, their generosity should
not go unnoticed. For example, many
chapters donated remaining funds at
their year-end to the Fletcher Foundation,
which helped the foundation achieve
its yearly fundraising goal. Some other
notable mentions include the Grand-Valley
Chapter’s donation of $1,000 to Conestoga

College for the laptop loan program,
Grey-Bruce Chapter sponsoring four
$500 scholarships to post-secondary
students in science and technology
programs, Hamilton Chapter’s donation
of four large boxes of hygiene products
to Hamilton Welcome Inn Community
Centre, and Chatham-Kent Chapter’s
donation of toys purchased from
locally owned businesses to the
municipal toy drive.

OACETT CHAPTERS BY REGION

CENTRAL REGION

3 CHAPTERS — 4,464 MEMBERS
EASTERN REGION

7 CHAPTERS — 3,293 MEMBERS
HORSESHOE

3 CHAPTERS — 6,903 MEMBERS
NORTHERN REGION

6 CHAPTERS — 1,625 MEMBERS
TORONTO REGION

3 CHAPTERS — 3,152 MEMBERS
WESTERN REGION

6 CHAPTERS — 4,663 MEMBERS

* Map not to scale.
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NATIONAL

OACETT is an active
participant in the
advancement and
continuing relevance
of the engineering
technology profession
through its active
industry partnerships.

TECHNOLOGY PROFESSIONALS CANADA (TPC)
Following the ground-breaking agreement in 2019 to reunify nine of
the provincial engineering technology associations under the banner of
Technology Professionals Canada (TPC), the focus to date has been on turning
that agreement into action. From this, a Working Group made up of the
Presidents of each provincial association was formed to define the new TPC.
IN JANUARY 2021, the TPC Leadership Council (comprised of the Presidents, Presidents-Elect,
and chief staff officers of each of the associations) approved a five-year strategic plan, which
identifies the following five priority activities:
The Working Group is now breaking that
plan down into tasks and roles to finalize
an appropriate administrative model.

Create
uniform
certification and
practice
standards

Provide support
to provincial
organizations
pursuing the
development
of definitions
of practice

Develop standard
designations
and/or equivalencies
that will ensure
labour mobility
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Continue to
support the success
of Technology
Accreditation
Canada (TAC)

Generate greater
awareness of TPC
and the role of
engineering and
applied science
professionals
in Canada

Other activities underway include the
transition of the International Agreements
and Accords with the International
Engineering Alliance (IEA) and an application
for funding from the federal Sectoral
Initiatives Program (SIP).
Outreach to key national partners such
as Colleges and Institutes Canada (CICAN)
and Polytechnics Canada has also continued.
OACETT is currently serving as the TPC
Administrator through to September 2021.
We are proud to be a part of these historic
activities. The ability to leverage a truly
national presence is critical to growth
in awareness and recognition of our
profession and credentials.

NATIONAL

TECHNOLOGY ACCREDITATION CANADA (TAC)
WITH TRAVEL restricted due to COVID-19,
the first virtual site visits were conducted,
with positive feedback from educational
contacts and auditors.
The first five-year comprehensive review
of the National Accreditation Criteria
and accreditation process was completed,
paving the way for many improvements
to be implemented in 2021. And, late in the
year, a Standards Development Committee
commenced the review of the firstdiscipline
(Electrical) Canadian Technology
Accreditation Criteria (CTAC).

2020 HIGHLIGHTS

»

EIGHT programs granted

»

»

Total number of accredited
programs climbed to 174 under
the TAC and CTAB banners

23 Ontario based programs
are preparing for their audit,
to be conducted within the
next 18 months

»

Accreditation for the Mining
Engineering Technology program
at Cambrian College will be
renewed in early 2021

»

»

national program accreditation

Ontario educational institutions
account for 24 accredited
programs, with Centennial
College leading the way with 19
Audits of FOUR Centennial
programs expected to be
completed in January 2021

»

64 applications received, 12

from new programs, 46 from
CTAB accredited programs,
and SIX renewals

»

New applications were
submitted by Seneca College,
George Brown College, and
Humber College, including
the Electronics Engineering
Technology program,
currently CTAB accredited.

»

40 auditors were added
to the registry bringing
the total to 142

These achievements demonstrate TAC’s
ongoing commitment to innovation,
advancement and enhancing value for
our customers and stakeholders in the
engineering technology and applied science
profession. TAC looks forward to building on
this momentum with a particular focus on
securing more accreditation commitments
from Ontario institutions and programs.
Respectfully submitted by

Stephen Morley,

C.E.T., Fellow OACETT
TAC Board of Directors Chair
Accreditation certificate presentation at Georgian College for its Electrical Engineering Technology program.
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FINANCE &

ADMINISTRATION
In a year filled with uncertainty
and change, OACETT’s financial
operating results were better
than expected. OACETT ended
the 2020 fiscal year with excess
revenue over expenditures of
$1.48 million.

2020 TOTAL REVENUES

12%
22%

Positive Operating Results
in a Year of Uncertainty
Total revenues of $6.5 million from all
sources increased by $560,000 over the
prior year, due to the Canada Emergency
Wage Subsidy (CEWS), which represented
12% of total revenues. Total expenses of
$5.2 million were lower than the prior-year
by $782,000. This can be attributed to many

initiatives being delayed to 2021 and/or
cancelled due to the restrictions related
to the COVID-19 pandemic. The unspent
funds from these expenses shifted towards
increased spending in operating priorities.
Overall, net operating results were positive
as OACETT was able to adapt quickly to
changing circumstances and manage its
resources accordingly.

2020 TOTAL EXPENSES

8%

8%

14%

$

44%
66%

5%
5%
16%
OPERATING PRIORITIES

DUES
NON-DUES

OPERATING
COMMUNICATIONS

OFFICE

WAGE SUBSIDY

COUNCIL / COMMITTEES

PURCHASED SERVICES
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FINANCE &

ADMINISTRATION
Financial Position Remains Strong
OACETT’s total asset position was $11.77
million on December 31, 2020, an increase
of $750,000 from the prior year. The majority
of assets are held in long-term investments
that earned an annualized rate of return of
5% as compared to 6% in 2019. Net assets
at December 31, 2020, which amounted
to $9.38 million, increased by $1.39 million
during the year, mainly due to investment
gains and the CEWS. The net assets of
OACETT provide sufficient financial capital
to meet any unexpected material financial
risks and to capitalize on significant new
opportunities when presented.

Future-Proofing OACETT’s Finances
The COVID-19 pandemic continues to
impact the global economy. It is unknown
how the pandemic will impact OACETT’s
future financial results, though the 2020
year demonstrated that OACETT was
able to weather the storm. Membership
dues received during the year remained
stable and consistent to the prior year.
Membership levels have remained
close to 25,000 members, with the
percentage of Certified members
steadily increasing each year.
At year-end, OACETT Certified members
made up 74% of the total membership.
NOTE: The accompanying summary financial
statements and all other information contained
in this annual report are the responsibility of the
management of OACETT. The following summary
financial statements are excerpts from the
completed audited financial statements prepared
in accordance with Canadian accounting standards
for not-for-profit organizations and have been
approved by Council. A copy of the 2020 audited
financial statements dated April 19, 2021, is
available in the OACETT Member Portal.

CASH INFLOWS – MEMBERSHIP DUES 2020 vs. 2019
600
500
400
300
200
100
0.0

JAN

FEB

MAR

APR

MAY

JUN

JUL

2020

AUG

SEP

OCT NOV DEC

2019

10-YEAR MEMBERSHIP TOTALS
30,000
25,000
20,000
15,000
10,000
5,000

2020

2019

2018

2017

2016

Certified Members

2015

2014

2013

2012

2011

Associate Members

19
OUR CERTIFICATION | YOUR SUCCESS

For the year ended DECEMBER 31, 2020

FINANCIAL

STATEMENTS*

* The financial statements are
an excerpt to the full audited
statements. The full audited
statements are available
under the Member Portal.

INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF
ONTARIO ASSOCIATION OF CERTIFIED ENGINEERING TECHNICIANS AND TECHNOLOGISTS

OPINION
We have audited the financial statements of Ontario Association of Certified
Engineering Technicians and Technologists (the “Association”), which comprise
the statement of financial position as at December 31, 2020 and the statements of
operations, changes in net assets and cash flows for the year then ended and notes
to the financial statements, including a summary of significant accounting policies.
In our opinion, the accompanying financial statements present fairly,
in all material respects, the financial position of the Association as at
December 31, 2020, and its results of operations and its cash flows for
the year then ended in accordance with Canadian accounting standards
for not-for-profit organizations.
Basis for Opinion
We conducted our audit in accordance
with Canadian generally accepted auditing
standards. Our responsibilities under
those standards are further described
in the Auditor’s Responsibilities for
the Audit of the Financial Statements
section of our report. We are independent
of the Association in accordance with the
ethical requirements that are relevant to
our audit of the financial statements in
Canada, and we have fulfilled our other
ethical responsibilities in accordance
with these requirements. We believe
that the audit evidence we have obtained
is sufficient and appropriate to provide
a basis for our opinion.
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Responsibilities of Management and
Those Charged with Governance for
the Financial Statements
Management is responsible for the
preparation and fair presentation of
these financial statements in accordance
with Canadian accounting standards for
not-for-profit organizations, and for such
internal control as management determines
is necessary to enable the preparation
of financial statements that are free
from material misstatement, whether
due to fraud or error.
In preparing the financial statements,
management is responsible for assessing
the Association’s ability to continue as a

going concern, disclosing, as applicable,
matters related to going concern and
using the going concern basis of
accounting unless management either
intends to liquidate the Association or
to cease operations, or has no realistic
alternative but to do so.
Those charged with governance are
responsible for overseeing the
Association’s financial reporting process.

FINANCIAL

STATEMENTS
Auditor’s Responsibilities for the
Audit of the Financial Statements
Our objectives are to obtain reasonable
assurance about whether the financial
statements as a whole are free from
material misstatement, whether due to
fraud or error, and to issue an auditor’s
report that includes our opinion.
Reasonable assurance is a high level of
assurance, but is not a guarantee that
an audit conducted in accordance with
Canadian generally accepted auditing
standards will always detect a material
misstatement when it exists. Misstatements
can arise from fraud or error and are
considered material if, individually or in
the aggregate, they could reasonably
be expected to influence the economic
decisions of users taken on the basis of
these financial statements.
As part of an audit in accordance with
Canadian generally accepted auditing
standards, we exercise professional
judgment and maintain professional
skepticism throughout the audit.
We also:
» Identify and assess the risks of material
misstatement of the financial statements,
whether due to fraud or error, design and
perform audit procedures responsive
to those risks, and obtain audit evidence
that is sufficient and appropriate to
provide a basis for our opinion. The risk
of not detecting a material misstatement
resulting from fraud is higher than for one

resulting from error, as fraud may
involve collusion, forgery, intentional
omissions, misrepresentations, or the
override of internal control.
» Obtain an understanding of internal
control relevant to the audit in order
to design audit procedures that are
appropriate in the circumstances, but
not for the purpose of expressing an
opinion on the effectiveness of the
Association’s internal control.
» Evaluate the appropriateness of
accounting policies used and the
reasonableness of accounting
estimates and related disclosures
made by management.
» Conclude on the appropriateness of
management’s use of the going concern
basis of accounting and, based on the
audit evidence obtained, whether a
material uncertainty exists related to
events or conditions that may cast
significant doubt on the Association’s
ability to continue as a going concern.
If we conclude that a material uncertainty
exists, we are required to draw attention
in our auditor’s report to the related
disclosures in the financial statements
or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are
based on the audit evidence obtained
up to the date of our auditor’s report.
However, future events or conditions
may cause the Association to cease to
continue as a going concern.

» Evaluate the overall presentation,
structure and content of the financial
statements, including the disclosures,
and whether the financial statements
represent the underlying transactions
and events in a manner that achieves
fair presentation.

We communicate with those charged
with governance regarding, among
other matters, the planned scope
and timing of the audit and
significant audit findings, including
any significant deficiencies in
internal control that we identify
during our audit.

BDO Canada LLP
Chartered Professional
Accountants, Licensed
Public Accountants
Oakville, Ontario
April 19, 2021
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STATEMENT OF FINANCIAL POSITION
For the year ended December 31, 2020
VALUES IN CAD $

PARTICULARS

THIS YEAR (2020)

PREVIOUS YEAR (2019)

515,644
855,261
11,992
122,994

840,254
188,159
9,826
80,323

1,505,891

1,118,562

133,066
1,858,359
6,613,229
1,663,500

169,040
1,174,147
6,810,229
1,751,900

11,774,045

11,023,878

410,365
1,958,763
16,459

887,231
2,104,660
16,459

2,385,587

3,008,350

10,970

27,429

2,396,557

3,035,779

460,001
75,000
2,147,277
4,493,471
133,067
1,858,359
210,313

4,362
75,000
2,147,277
4,193,410
169,040
1,174,147
224,863

Subtotal

9,377,488

7,988,099

TOTAL

11,774,045

11,023,878

ASSETS
Current
> Cash and cash equivalents
> Accounts receivable
> Inventory
> Prepaid expenses
Subtotal

Capital assets
Intangible assets
Investments
Pension asset
TOTAL

LIABILITIES AND NET ASSETS
Current
> Accounts payable and accrued liabilities
> Fees received in advance
> Leasehold inducement – current portion

Leasehold inducement
Subtotal

NET ASSETS
Net assets represented by:
> Internally restricted for specific purposes:
» IT System fund
» Legal fund
» Contingency fund
> Unrestricted – operating fund
> Invested in capital assets
> Invested in IT System
> Invested in new initiatives fund

On behalf of the Board:
Kim Pickett, C.E.T., LET, President
Rosanna Baggs, C.E.T., rcji, President-Elect
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STATEMENT OF OPERATIONS
For the year ended December 31, 2020
VALUES IN CAD $

THIS YEAR (2020)
BUDGET (UNAUDITED)*

THIS YEAR (2020)
ACTUAL

PREVIOUS YEAR (2019)
ACTUAL

4,100,000
650,000
221,750
191,620
59,500
54,000
72,075
36,250
53,000
25,000

4,298,150
653,229
278,107
232,680
50,457
53,436
70,468
47,986
55,788
754,923

4,305,914
701,919
312,996
250,256
87,369
52,885
128,604
43,204
52,680
—

5,463,195

6,495,224

5,935,827

721,300

740,337

723,957

1,885,050
2,454,460
506,620
378,200

1,350,998
2,292,579
425,306
392,213

1,574,090
2,857,972
436,194
391,318

5,224,330

4,461,096

5,259,574

5,945,630

5,201,433

5,983,531

EXCESS OF REVENUE OVER EXPENDITURES
(before amortization and contributions)

(482,435)

1,293,791

(47,704)

AMORTIZATION

(156,000)

(96,959)

(64,894)

(25,000)

(25,000)

(25,000)

(663,435)

1,171,832

(137,598)

2,500

305,957

966,744

(660,935)

1,477,789

829,146

PARTICULARS

REVENUE
> Annual membership dues
> Sponsorship
> Examination fees
> Application and registration fees
> CTEN
> Advertising
> Other
> Seminar
> Rent
> Government wage subsidy
Subtotal

OPERATING EXPENDITURES
PROGRAM AND OTHER EXPENDITURES
> Program
> Staff
> Office
> Services purchased
Subtotal

CONTRIBUTION TO CAROLE & GEORGE
FLETCHER FOUNDATION
EXCESS (deficiency) OF REVENUE OVER EXPENDITURES
(before undernoted item)
INVESTMENT INCOME
EXCESS OF REVENUE OVER EXPENDITURES
(for the year)

* ADJUSTED BY COUNCIL IN RESPONSE TO THE PANDEMIC
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FLETCHER FOUNDATION

A YEAR IN REVIEW

Message from Bob Jameson, C.E.T., Fellow OACETT, Chair of Fletcher Foundation
The Fletcher Foundation is a registered charity committed to enriching
educational experiences through student support and enhancing learning
opportunities. For more than 30 years, the Foundation has provided
financial support to exceptional students enrolled in engineering
technology and applied science programs in Ontario.

THE YEAR 2020 challenged us to come
together more than ever before. Thanks to
your generosity, the Fletcher Foundation’s
mission to fund and support the education
of deserving students across Ontario was
achieved and proved to be an example of
what can happen when we all work together.
Last year, we asked OACETT members to
donate funds to the Foundation, which
we understand was a difficult request with
COVID-19 affecting our communities, jobs,
and livelihood. Despite the tumultuous
year, you collectively made a difference
in the lives of worthy students by bringing
the Foundation within reach of its annual
fundraising goals – raising more than $58,000.
We achieved this funding milestone after
OACETT’s Council matched your donations
through the Matching Donation Program,
which increased the impact of your gift.
The Matching Donation Program boosts
exceptional technology students by
sponsoring much-needed scholarships/
bursary programs and strengthens
meaningful educational opportunities. The
Fletcher trustees and I would also like to
express our gratitude to the chapters that
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came forward after I reached out last fall
to advise that we had a shortfall in donations
due to the lack of chapter events, including
golf tournaments that typically generate
funds for the Foundation. The contributions
from chapters ultimately helped to close
the gap and kept us right on par with the
previous year, even given the pandemic.

FLETCHER FOUNDATION
BOARD OF TRUSTEES
CHAIR
Bob Jameson, C.E.T., Fellow OACETT
PRESIDENT
Cheryl Farrow, CAE, MBA

Each year, students from across the
province benefit from the Fletcher
Foundation’s bursary programs when they
receive the OACETT Technology Award,
which entitles them to a $1,000 bursary.
The Fletcher Foundation has established
endowed funds at each of Ontario’s
colleges, with 21 of the 24 colleges achieving
the $40,000 target that is sufficient to sustain
this $1,000 annual award permanently.
The Foundation is committed to boosting
the funds of the remaining three colleges
to that point over the coming 18 months.
Your contributions and support go a long
way. The Fletcher Foundation programs
mean that students committed to making
a difference in the world can focus on
their academic goals without worrying
about financial barriers.

From all of us on the Fletcher
Foundation board, thank you.

Steve Barnes, C.E.T., Fellow OACETT
Ken Browne, C.E.T.
Jennifer Hazelton, C.Tech.
Denise van Osch, C.E.T.

Bob Jameson, C.E.T, Fellow OACETT
Chair, Fletcher Foundation

For the year ended DECEMBER 31, 2020*

A YEAR IN REVIEW

FINANCIAL STATEMENTS
NOTICE TO READER
On the basis of information provided by management, we have compiled
the statement of financial position of Carole and George Fletcher Foundation
as at December 31, 2020 and the statement of operations and fund balances
for the year then ended.
We have not performed an audit or a review engagement in respect of these
financial statements and, accordingly, we express no assurance thereon.
Readers are cautioned that these statements may not be appropriate
for their purposes.

BDO Canada LLP
Chartered Professional
Accountants, Licensed
Public Accountants
Oakville, Ontario
March 23, 2021

* UNAUDITED – SEE NOTICE TO READER
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CAROLE & GEORGE FLETCHER FOUNDATION

STATEMENT OF FINANCIAL POSITION*
As at December 31, 2020
VALUES IN CAD $

PARTICULARS

THIS YEAR (2020)

PREVIOUS YEAR (2019)

—
30,500
24,181
259

18,313
25,000
25,000
257

Subtotal

54,940
171,604

43,570
156,910

TOTAL

226,544

200,480

14,557
2,503
—

—
—
28,634

17,060

28,634

37,479
713
2,993
41,865
—
126,434

36,439
657
2,757
38,563
5,100
88,330

Subtotal

209,484

171,846

TOTAL

226,544

200,480

ASSETS
Current
> Cash
> Donations receivable
> Due from OACETT
> Prepaid expenses
Investments

LIABILITIES
Current
> Bank Indebtedness
> Accrued liabilities
> Due to OACETT
Subtotal

NET ASSETS
Net assets represented by:
> Restricted:
» The Kiani Foundation Engineering
Technology Endowment Fund
» Dr. Felix and Barbara Degan Award Fund
» Lahde Award Fund
» Endowment Fund
» Other
> Unrestricted

On behalf of the Board:
Steve Barnes, C.E.T., Fellow OACETT, Trustee
Ken Browne, C.E.T., Trustee

* UNAUDITED – SEE NOTICE TO READER
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CAROLE & GEORGE FLETCHER FOUNDATION

STATEMENT OF OPERATIONS AND FUND BALANCES*
For the year ended December 31, 2020
VALUES IN CAD $

RESTRICTED
THE KIANI
FOUNDATION
ENGINEERING
TECHNOLOGY
ENDOWMENT
FUND

PARTICULARS

REVENUE
> Donations
> Investment
(loss) income
Subtotal

EXPENSES
> Bank charges
> Bursary
> Office expense
> Travel
> Scholarships
and awards
> Charitable
contributions
> Professional
fees
> Insurance
Subtotal

EXCESS OF REVENUE
(deficiency) OVER
EXPENSES FOR
THE YEAR

—

DR. FELIX AND
BARBARA
DEGAN
AWARD FUND

—

LAHDE
FUND

—

ENDOWMENT
FUND

OTHER

UNRESTRICTED

THIS YEAR
(2020)

PREVIOUS
YEAR (2019)

—

15,000

43,192

58,192

57,612

1,040

56

236

3,302

—

10,059

14,693

15,767

1,040

56

236

3,302

15,000

53,251

72,885

73,379

13
—
379
—

13
30,200
379
—

138
41,500
2,454
2,125

—
—
—
—

—
—
—
—

—
—
—
—

—
—
—
—

—
30,200
—
—

—

—

—

—

—

—

—

3,000

—

—

—

—

—

—

—

1,000

—
—

—
—

—
—

—
—

—
—

4,036
619

4,036
619

—
612

—

—

—

—

30,200

5,047

35,247

50,829

1,040

56

236

3,302

(15,200)

48,204

37,638

22,550

FUND BALANCE,
beginning of year

36,439

657

2,757

38,563

5,100

88,330

171,846

149,296

FUND TRANSFER

—

—

—

10,100

(10,100)

—

—

FUND BALANCE,
end of year

37,479

2,993

41,865

—

126,434

—
713

209,484

171,846

* UNAUDITED – SEE NOTICE TO READER
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OACETT ADMINISTRATION BOARD (OAB)

ADMISSIONS COMMITTEE

CHAIR: Rosanna Baggs, C.E.T., rcji
PRESIDENT: Kim Pickett, C.E.T., LET

CHAIR: Christopher van Dop, C.E.T.
TEAM LEADER: Iurie Dmitrenco, PhD, C.E.T.

Greg Miller, C.E.T., CBCO
Mark Gatenby, C.E.T.
Micheal Mooney, C.E.T.

IETO BOARD
VICE-PRESIDENT IETO and CHAIR:

Micheal Mooney, C.E.T.
VICE-CHAIR: Devi Richards, C.E.T., LET
Carolyne Belanger, C.E.T.
Jose Catilo, C.E.T.
Leo Cusumano, C.E.T., CBCO, CMM III,
OBOA Representative
Rasheed Khan, A.Sc.T.
King On Lee, C.E.T.
Sameer Madni, Public Representative
Christopher van Dop, C.E.T.

IETO FINANCE COMMITTEE
CHAIR: Devi Richards, C.E.T., LET

Jose Catilo, C.E.T.
King On Lee, C.E.T.

COMPLAINTS COMMITTEE
CHAIR: Micheal Mooney, C.E.T., VP IETO

Doug Nix, C.E.T.
Devi Richards, C.E.T., LET
Anita Sparre, C.E.T., Fellow OACETT

COMPLAINTS AND DISCIPLINE
PROCESS REVIEWER
Sean O’Reilly, OAA

FELLOW OACETT COMMITTEE

James Anthony, C.E.T.
Archie (Mohammad) Arshad, C.E.T.
George Fletcher, C.E.T., Fellow OACETT
Justin Haight, A.Sc.T.
Cam Johnston, C.E.T., rcca
Adam Lachhman, C.E.T.
Yu Tao (George) Liu, C.E.T.
Phyllip Pressey, C.E.T.
Charles Shariff, C.E.T.
Lionel Sullivan, C.E.T.
Thong Tong, C.E.T.
Franklin Zadorozniak, C.E.T.

EDUCATION AND EXAM COMMITTEE
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CHAIR: Leo Cusumano, C.E.T., CBCO, CMM III,

OBOA Representative
Rasheed Khan, A.Sc.T.
Christopher van Dop, C.E.T.

PROFESSIONAL AFFAIRS AND
SERVICES BOARD (PASB)
VICE-PRESIDENT: Mark Gatenby, C.E.T.
VICE-CHAIR: Richard Labelle, C.Tech.

Michael Belmonte, A.Sc.T.
David Cotter, C.E.T.
Reg Grieco, C.E.T.
Salvadore Ingraldi, C.Tech.
Dale Phippen, C.E.T.

CHAIR: Carolyne Belanger, C.E.T.

Archie (Mohammad) Arshad, C.E.T.
Iurie Dmitrenco, PhD, C.E.T.
Justin Haight, A.Sc.T.
Yu Tao (George) Liu, C.E.T.
Phyllip Pressey, C.E.T.
Lionel Sullivan, C.E.T.

CONTINUING PROFESSIONAL
DEVELOPMENT (CPD) COMMITTEE
CHAIR: Micheal Mooney, C.E.T., VP IETO

Mark Gatenby, C.E.T.
Rasheed Khan, A.Sc.T.
King On Lee, C.E.T.
Sharon Reid, C.Tech.

DISCIPLINE COMMITTEE
CHAIR: Nick Prestinaci, C.E.T.

Cylma Foxton, C.E.T..
Jennifer Hazelton, C.Tech.

CHAIR: Sameer Madni

Jose Catilo, C.E.T.
Rasheed Khan, A.Sc.T.
Kathy Lerette, C.E.T., Fellow OACETT
King On Lee, C.E.T.
Dale Phippen, C.E.T.

OACETT TEACHING AND
TECHNOLOGY TRANSFER GRANT

EMERGING MARKETS COMMITTEE
CHAIR: Micheal Mooney, C.E.T., VP IETO

Adam Lachhman, C.E.T., rcca
Carolyne Belanger, C.E.T.
Michael Belmonte, A.Sc.T.
David Crowder, C.E.T.
Peter Jermolow
Cam Johnston, C.E.T., rcca
Richard Labelle, C.Tech.
Dennis Martin, A.Sc.T.
Natasha Pozega, C.Tech.
Devi Richards, C.E.T., LET
Taylor Rohmann, C.E.T.
Christopher van Dop, C.E.T.

PROVINCIAL HONOURS
AND AWARDS COMMITTEE
CHAIR: Salvadore Ingraldi, C.Tech.
VICE-CHAIR: David Cotter, C.E.T.

Anthony Carabetta, C.E.T.
Naveda Dukhan, C.E.T.
Sharon Reid, C.Tech.

YOUNG PROFESSIONALS COMMITEE
CHAIR: Taylor Rohmann, C.E.T.
VICE-CHAIR: Albert Paschkowiak, C.E.T.,

Fellow OACETT
Ranjan Bhattacharya, MBA
David Cotter, C.E.T.
Makeda George, C.E.T.
Whitney Jardine, C.E.T., Fellow OACETT
Phi Nguyen
Stephanie Pesheau, C.Tech.
Scott Rivard, C.E.T.
Susanne Tweney

CENTRAL REGION

HORSESHOE REGION

TORONTO REGION

PASB COUNCILLOR: David Cotter, C.E.T.

PASB COUNCILLOR: Salvadore Ingraldi, C.Tech.

PASB COUNCILLOR: Reg Grieco, C.E.T.

IETO COUNCILLOR:

IETO COUNCILLOR: Abdul Khan, A.Sc.T.

IETO COUNCILLOR: Jose Catilo, C.E.T.

Devi Richards, C.E.T., LET

REGIONAL SECRETARY-TREASURER:

REGIONAL SECRETARY-TREASURER:

Anil Kevin Kolassery, C.E.T.

Steve Barnes, C.E.T., Fellow OACETT

HAMILTON CHAPTER:

TORONTO CENTRAL CHAPTER:

CHAIR: Makeda George, C.E.T.

CHAIR: Kevin Lima, C.E.T.

TREASURER: Paul Wardell, C.Tech.

TREASURER: Mark La Fleche

NIAGARA CHAPTER:

TORONTO EAST CHAPTER:

CHAIR: Thomas Ziemkiewicz, C.Tech., rcji

CHAIR: Clive Banton, C.E.T.

TREASURER: Jason Van de Laar, C.E.T.

TREASURER: Lennox Canzius, C.E.T.

PEEL CHAPTER:

TORONTO WEST CHAPTER:

CHAIR: Vinayak Patel, C.E.T., rcsi

CHAIR: Howard Gibson, C.E.T.

TREASURER: Anil Kolassery, C.E.T.

TREASURER: Harris Ramrup

NORTHERN REGION

WESTERN REGION

EASTERN REGION

PASB COUNCILLOR: Richard Labelle. C.Tech.

PASB COUNCILLOR: Michael Belmonte, A.Sc.T.

PASB COUNCILLOR: Dale Phippen, C.E.T.

IETO COUNCILLOR: Carolyne Belanger, C.E.T.

IETO COUNCILLOR: Christopher van Dop, C.E.T.

REGIONAL SECRETARY-TREASURER:

Alexander Minato, C.Tech.
DURHAM CHAPTER:

CHAIR: Sean Richardson, C.E.T.
SECRETARY-TREASURER:

Oleksandr Kushnarenko, C.E.T.
GEORGIAN BAY CHAPTER:
CHAIR: Daniel Petahtegoose, A.Sc.T.
TREASURER: Michael Beckley, C.E.T.
YORK CHAPTER:
CHAIR: Jennifer Hazelton, C.Tech.
TREASURER: Victor Szeghalmi, A.Sc.T.

IETO COUNCILLOR: King On Lee, C.E.T.
REGIONAL SECRETARY-TREASURER:

Eric Earle DePass, C.E.T.

REGIONAL SECRETARY-TREASURER:

REGIONAL SECRETARY-TREASURER:

Donald Larocque, C.E.T.

Vincent Le Faive, C.E.T., Fellow OACETT

NEAR NORTH CHAPTER:

CHATHAM-KENT CHAPTER:

CHAIR: David Saunders, C.E.T., Fellow OACETT

CHAIR: Christopher Van Daele, C.E.T.

CHAIR: Louis Savard, C.Tech.

SECRETARY-TREASURER: Erin Banfield, A.Sc.T., rcca

TREASURER: Mark Ceppi

TREASURER: Lyle Casselman, C.E.T.

SAULT STE. MARIE CHAPTER:

GRAND VALLEY CHAPTER:

CORNWALL CHAPTER:

CHAIR: Daniel Moody, A.Sc.T.

CHAIR: Stephen Cauduro, C.E.T.

CHAIR: Bruce Fudger, C.E.T.

TREASURER: James Barrett, C.E.T.

TREASURER: Nathan Vanderlaan, C.E.T.

TREASURER: Bruce Fudger, C.E.T.

SUDBURY CHAPTER:

GREY-BRUCE CHAPTER:

KINGSTON CHAPTER:

CHAIR: Craig Lagace, C.Tech.

CHAIR: Matthew Aston, C.E.T., LET

CHAIR: Robert Wright, C.Tech.

TREASURER: Denis Lamontagne, C.E.T.

TREASURER: Paul Hinsperger, C.E.T., rcsi

TREASURER: Vanessa Bligdon-Bernicky, C.E.T., rcca

THUNDER BAY CHAPTER:

LAMBTON CHAPTER:

LANARK, LEEDS & GRENVILLE CHAPTER:

CHAIR: Stephen Meyer, C.Tech.

CHAIR: Matthew Redden, A.Sc.T.

CHAIR: Adrian Meunier, C.E.T., rcji

TREASURER: David Kyle, C.Tech., rcji

TREASURER: Christopher Braet, C.E.T.

SECRETARY-TREASURER: Steven Govenlock, C.E.T.

TIMISKAMING CHAPTER:

LONDON CHAPTER:

OTTAWA CHAPTER:

CHAIR: Donald Dekker, C.E.T., CST

CHAIR: Susanna Havel, C.Tech.

CHAIR: Diane Northey, C.Tech.

SECRETARY-TREASURER: William McLaren, C.E.T.

TREASURER: Peter Nicholas, C.E.T.

TREASURER: Bob Jameson, C.E.T., Fellow OACETT

TIMMINS CHAPTER:

WINDSOR-ESSEX CHAPTER:

PETERBOROUGH CHAPTER:

QUINTE CHAPTER:
CHAIR: Dennis Martin, A.Sc.T.

CHAIR: Charles Boulet, C.E.T., CST

CHAIR: Scott Rivard, C.E.T

TREASURER: Carole Horton, A.Sc.T.

TREASURER: David McBeth, C.E.T.

SECRETARY-TREASURER: Jesse Gawley, C.Tech.
RENFREW COUNTY CHAPTER:
CHAIR: Laurence Robitaille, C.E.T.
TREASURER: Michael Behm, C.Tech.
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EXECUTIVE

PASB COUNCILLORS

OACETT SENIOR STAFF

PRESIDENT: Kim Pickett, C.E.T., LET

Michael Belmonte, A.Sc.T.
David Cotter, C.E.T.
Reg Grieco, C.E.T.
Salvadore Ingraldi, C.Tech.
Richard Labelle, C.Tech.
Dale Phippen, C.E.T.

Cheryl Farrow, CAE, MBA

PAST-PRESIDENT: Greg Miller, C.E.T., CBCO
PRESIDENT-ELECT: Rosanna Baggs, C.E.T., rcji
VICE-PRESIDENT, IETO: Micheal Mooney, C.E.T.
VICE-PRESIDENT, PASB: Mark Gatenby, C.E.T.

CHIEF EXECUTIVE OFFICER / SECRETARY

Barbara Chappell, M.A.
DIRECTOR, IETO / OACETT REGISTRAR

Janice Meade, CPA, CA
DIRECTOR, FINANCE,
ADMINISTRATION & IT / TREASURER

David Terlizzi
DIRECTOR, PROFESSIONAL AFFAIRS,
SERVICES & GOVERNMENT RELATIONS

IETO COUNCILLORS

EX-OFFICIO COUNCIL MEMBERS

Carolyne Belanger, C.E.T.
Jose Catilo, C.E.T.
Rasheed Khan, A.Sc.T.
King On Lee, C.E.T.
Devi Richards, C.E.T., LET
Christopher van Dop, C.E.T.

HEADS OF TECHNOLOGY REPRESENTATIVE:

Ranjan Bhattacharya, MBA

PEO REPRESENTATIVE: Tim Kirkby, C.E.T., P.Eng.
PUBLIC REPRESENTATIVE: Alex Lusty
STUDENT REPRESENTATIVE: Xu Han
MEMBER-AT-LARGE: Ian Howcroft

10 Four Seasons Place, Suite 404, Toronto, ON M9B 6H7 —
 TEL: 416-621-9621 — FAX : 416-621-8694
EMAIL : info@oacett.org — WWW.OACETT.ORG

