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Getting sickwasn’t something Bob and Joan considered in their
financial plans. Then Joanwas diagnosedwith cancer.

Bob and Joan discovered the hard way that treating and coping
with illness canmean significant unexpected costs the typical
family’s finances may never recover from. It would be a different
story if they had included Critical Illness insurance in their
financial plans.

Critical Illness insurance is designed to help pay
these costs so you don’t need to dig into your
retirement savings and investments – or worse,
go into debt – to cover expenses. It provides
cash if you’re diagnosedwith one of up to 18
covered conditions and you survive the waiting
period. You can use this cash to pay your rent
or mortgage, cover your regular household bills
or pay for additional medical costs not covered
by private or government health plans. The
choice is yours.

Significant impact on savings
Joanwas 42when shewas diagnosedwith
cancer.While in active treatment, Joanwas on
long-term disability from her $65,000-a-year
job. Bob cut back his hours to help outmore at
home. Since they still had a $96,200mortgage,
this made their monthly budget tight.
Ultimately, the unexpected expenses associated
with Joan’s illness forced them to renegotiate
their mortgage.

Bob and Joan had planned to retire when Joan turned 62, after
their youngest child completed her post-secondary education.
Without Critical Illness insurance, that goal became unrealistic.
Here’s their revised financial picture.

Bob and Joan’smonthly net income is $6,500, leaving only $300
for expenses such as car and home repairs, gifts, entertainment
and all other family expenses. They know they’ll need to reduce
their RRSP contributionsmostmonths tomake endsmeet.

A Critical Illness benefit of $100,000would have given them the
cash to pay all recovery costs AND reduce their mortgage to
$50,000, freeing up extramoney to use as theywished.

No one knows if theywill ever need Critical Illness insurance.
But if you have it, you’ll have peace ofmind knowing it will let
you focus onwhat really matters…getting better. ■

Who’s taking care of the mortgage
while you’re taking care of yourself?

Bob& Joan’s Annual Lost Income andRecovery Expenses

Difference between Joan’s regular income and income provided
by group disability insurance $16,900

Net Income (before her illness): $65,000 less tax* = $42,250

Taxable Disability Income: $65,000 X .6 = $39,000 less tax* = $25,350

(Lost income during her disability elimination period is not included in this estimate)

Bob’s lost yearly income (from cutting back his hours) $20,000

Travel to and from treatment (gas and parking costs) $5,100

Medical equipment (special bed) $1,800

Cost of drugs and supplements not covered by Bob and Joan’s health plans $7,000

Additional helpwith household chores $3,000

Total additional expenses $53,800
*Assumed tax rate of 35%.

Monthly Expense

Mortgage – increased from$96,200 to $150,000 @ 6.25% (25-year amortization) $1,000
Car payments and gas $700
Regular household bills (utilities, taxes, groceries, clothing) $3,000
RRSP contributions $1,000
RESP contributions $500

Total $6,2000

Or speak to a Customer Service Representative toll-free at1 877 598-2273 Monday through Friday from 8 a.m. to 8 p.m. ET.

Engineers Canada-sponsored Critical Illness Insurance offers you 10% savings on coverage of $125,000 or more,
offering you even more value for your money. To find out more and apply online, visit:

www.manulife.com/OT
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the first word
M E s s A g E  f r O M  T h E  p r E s I d E n T  b y  dAvId C.M. TsAng, A.sC.T.

“Canada ranks 14th in a field of 110 coun-
tries when it comes to innovation in the 
manufacturing sector,” a new report says.

A strong showing for Canada 
despite the current economic 
crisis which has hit Ontario’s 

manufacturing base with significant 
plant closings and layoffs.

The report, prepared by the Boston 
Consulting Group, goes on to say that 
in addition to tax cuts and the quality of 
infrastructure, the most important factor 
by far in creating innovation is education.  
The report argues that investments in 
early childhood and post-secondary edu-
cation and ongoing professional develop-
ment by government, companies and indi-
viduals, leads to innovation which trumps 
cost cutting to compete with lower cost 
plants in developing countries. 

I find myself asking two questions: 1) 
is OACETT “innovative”, and 2) as an 
association are we doing what is neces-
sary to support the ongoing education 
and professional development needs of 
the membership in addressing the need 
for “innovation.” The corollary being, if 
OACETT and each of us as members are 
not making the necessary investments, are 
we simply mortgaging our futures?

Answering the first may appear to be 
self-serving as President of OACETT; 
however, I believe that as an association 
we are making progress through our 
ongoing efforts to create market value for 
our certification designations/trademarks 
of C.E.T., A.Sc.T., and C.Tech. For 

example, we are working in partnerships 
to create the new National Technology 
Benchmarks for college curriculum devel-
opment and national accreditation, pro-
moting certified members as “Qualified 
Persons” in regulations and expanding 
corporate outreach promoting the value 
of certification to employers. 

We continue to make investments 
in new products, services and process 
redesign.  Such examples include the 
online election module which many of 
you recently used to cast your vote for 
the new leadership of OACETT, intro-
duction of Prior Learning Assessment & 
Recognition for certification, develop-
ment of online credit courses, the Record 
of Continuous Learning and leadership 
training of our Chapter and Council 
executive members.

In commenting on the second ques-
tion – is the association doing enough to 
support the education and skills develop-
ment of the membership to promote the 
innovation agenda – I believe we can 
do more. For example, down the road, 
at what point does a consensus emerge 
among the leadership of OACETT and 
the membership at large, to introduce 
mandatory professional development 
and training (and for that matter, com-
pulsory professional liability insurance) 
as an ongoing requirement to maintain 
certification. Many professions already 
require this of their members.  

A recent e-mail sent to all mem-
bers requesting their participation in the 

Canadian Standards Association’s com-
mittees, which establish product and 
manufacturing standards, elicited an 
enormous response.  Members are offer-
ing their expertise to develop standards 
which will enhance the manufacturing 
capacity of Canada as well as provide 
them with networking and training 
opportunities for their personal profes-
sional development.  It’s a winning sce-
nario for everyone involved, as well as for 
the innovation agenda.  More informa-
tion on CSA volunteer opportunities can 
be found on page 15.  

Contact me with questions and com-
ments at president@oacett.org. 

David C.M. Tsang, A.Sc.T.
President

david C.M. Tsang, A.Sc.T., is 
Supervisor of Technical Services  
with the City of Welland’s  
engineering department.
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Supporting and promoting the innovation agenda

The ontario association  
of certified Engineering 
Technicians and Technologists,  
a self-governing, non-profit 
organization, maintains  
standards of excellence in the 
practice of engineering and 
applied-science technology  
in ontario. Founded in 1957,  
the  association became  
provincially  legislated in 1984, 
and has statutory powers and 
responsibilities. oacETT is  
a constituent member of a 
national  organization, the 
canadian council of Technicians 
and Technologists.
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from the editor
b y  M E L I s s A  T h u r L O W

A quick five minute drive down the road is all it 
takes to make one realize just how important 
infrastructure is in our everyday lives. As you 

careen your car around potholes, hear a radio report 
that a broken water main has closed a road and get 
stuck at an intersection with no power; it becomes 
clear that investing in infrastructure is essential. 

32 percent of OACETT members work in the 
civil area of engineering technology and have the 
opportunity to make a lasting impact on infrastruc-
ture projects in this province. Whether they contrib-
ute to the building of roads, schools or hospitals, or 
do work related to water and sewer lines or transit 
systems, OACETT members are making our com-
munities run more efficiently.

In this issue we speak to the Honorable John 
Baird, Federal Minister of Transport, Infrastructure 
and Communities on the importance of investing in 
infrastructure and how OACETT members can have 
their voices heard by government. 

We also have an article on assessing risk on infra-
structure projects. In these turbulent economic times, 
risk assessment is more important than ever before.

On behalf of OACETT, I would like to thank all 
certified members who took the time to cast their bal-
lot in our online election and congratulate those who 
were successful in their bid for office. Results for the 
election are now posted on the OACETT website. 
Take a look to see who will be representing you on 
Council for the next two years.

Lastly, I am happy to welcome Michelle Malcolm-
Francis to OACETT. Michelle will be working with 
me on The Ontario Technologist and I look forward to 
her contributions to the magazine.

I welcome your letters, story ideas and comments 
at mthurlow@oacett.org or 416-621-9621, ext. 228.

Infrastructure: 
A sound investment
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letter to the editor

 O AC E T T  in action

A s s O C I AT I O n  n E W s  f r O M  A r O u n d  T h E  p r O v I n C E

Tell your story 
The Ontario Technologist welcomes contributions to the associa-
tion magazine from members, colleges and other experts. If you 
would like to contribute an article or have an idea for a story, 
please contact the editor, Melissa Thurlow, at 416-621-9621, ext. 
228, or mthurlow@oacett.org. 

pedestrian safety is paramount in urban planning

The article “Revitalizing our streets” (The Ontario Technologist, 
Nov/Dec 08) contains excellent concepts but needs more input 
from real pedestrians as we have entered a crucial “environmental 
century.” I write this as a person who wants to be a pedestrian 
again, not as a C.E.T. 

If we are going to succeed in having harmony in our traffic and 
environmental problems, we need to ensure the comfort, safety 
and security of pedestrians. This is where infrastructure money 
needs to be spent wisely. 

As the population ages and a greater percentage of pedestrians 
become less physically capable of negotiating roadways, all the 
innovative features such as reverse banked curves, slanted surfaces, 
slopes and uneven small pavers that have been incorporated since 
the mid-1960s need to be re-assessed. 

Pedestrians need to be kept safe from out of control vehicles. 
Intersections seem to be the areas where most of this dangerous 
activity occurs. Installing well routed strong posts or bollards to 
prevent or slow vehicles from mounting the sidewalks and striking 
pedestrians is long overdue. 

Having convex roads with drainage ditches at the sides is very 
intelligent and efficient out in the countryside. However, in cities 
and towns, roads with sidewalks should be concave with centre 
drains and we should use left handed snow plows and cleaning 
machines. Also, every urban road should have a low power vehicle 
lane painted onto it for all bicycles, scooters, riding lawn-mowers, 
mini backhoes, etc. 

We need C.E.T.s and others to think deeply as they make their 
mark on future designs because it seems we are going down the tubes 
when it comes to the basics. OACETT members can play a pivotal 
role in restoring decency, usability and safety to the community and 
the environment, because it is doubtful any other group will.

We have a lot of work to do, especially changing attitudes.

Sincerely, 
Nick Bird, C.E.T.

nick.bird@sympatico.ca

We welcome your letters to the editor. Please send your letter 
to OACETT, 10 Four Seasons Place, Suite 404, Toronto, On M9B 
6H7; or e-mail info@oacett.org. Please note that your letter may 
be edited.
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A s s O C I AT I O n  n E W s  f r O M  A r O u n d  T h E  p r O v I n C E

25-year members
Omar Abu-hantash, C.E.T.
Michael Ali
Matthew boah, C.E.T.
Audre bowers, C.E.T.
Curtis bowles, C.E.T.
peter boxem, C.E.T.
C. C. brimley, A.sc.T.
pierre brochu, C.E.T.
Michael Caccamo, C.E.T.
randolph Cavill, C.E.T.
Kwok Chan, C.E.T.
Mark Chiocchio, C.E.T.
Michael Cole, C.E.T.
scott Crandall, C.E.T.
david de groote, C.E.T.
steven dilkes, C.E.T.
Keven dunham, C.E.T.
robert ferguson, C.E.T.
paul fleming, C.E.T.
harry fong, C.E.T.
Chadwick foreshew, C.E.T.
gottfried fritz, C.E.T.
glen good, C.E.T.
yvon gravel, C.E.T.
William green, C.E.T.
gail greenwood, C.E.T.
daniel guilfoyle, C.E.T.
paul heffernan, C.E.T.
Wolfgang herkenberg, C.E.T.
Mark humphries, C.E.T.
Johnny Jang, C.E.T.
Cam Johnston, C.E.T.
James Kerr, C.E.T.
robert Liss, C.E.T.
david Little, C.E.T.
Claude Lloyd, C.E.T.
philip Longo, C.E.T.
robert Madill, C.E.T.
pasquale Maselli, C.E.T.
richard Mazi, C.E.T.
Mark McCormick, CsT
brian Meyer
barry Miller, C.E.T.
sally Morton, C.E.T.

Alan Munro, C.E.T.
dario nini, C.E.T.
brent Osborne, C.E.T.
stuart Owen, C.E.T.
Murray parsons, C.E.T.
n. r paton, C.E.T.
Michael piett, C.E.T., CsT
John provenzano, C.E.T.
victoria rhodes, C.E.T.
renato rigato, C.E.T.
david roth, C.E.T.
Kuzman rusic
Karam sandhu, C.E.T.
James sayer
domenico scappaticci, C.E.T.
paul scarafile, C.E.T.
Mark schiller, C.E.T.
Wolfgang schnieber, C.E.T.
nimesh sharan, C.E.T.
Ihor skotar, A.sc.T.
Alexander smith, C.E.T.
Kevin spurling, C.E.T.
hans stech, C.E.T.
Les strong, C.E.T.
Kenneth Tamblyn
Ireneo valenzona, C.E.T.
dirk verbeek, C.E.T.
Wayne Walker, C.E.T.
scott White, C.E.T.
Thomas Wideman, C.E.T.
david Wilmot, C.E.T.
stanley Wilson, C.E.T.
frank Wunderlich, C.E.T.
sam Zaffino, C.E.T.

40-year members
John Aitken, C.E.T.
John Archer, C.E.T.
david blakney, C.E.T.
peter browne, C.E.T.
douglas Cherrington, C.E.T.
Wm Connelly, C.E.T.
nicholas Cory, CsT

bernard douglas, C.E.T.
beverly Easton, C.E.T.
James gibson, C.E.T.
george glyn-Williams, C.E.T.
norman goldstein, C.E.T.
Ian gray, C.E.T.
Ian ham, C.E.T.
Wm h. henderson, C.E.T.
Juergen hesse, C.E.T.
Wm g. hudson, C.E.T.
James Jaski, C.E.T.
paul Kerkhoff, C.E.T.
s. Kwiatkowski, C.E.T.
richard parker, C.E.T.
daniel patrick, C.E.T.
John pray, C.E.T.
Leo-paul rodier, C.E.T.
hans-Juergen schulz, C.E.T.
peter smith, C.E.T.
geoffrey snider, C.E.T.
donald Tennant, C.E.T.
Wm C. Walker, C.E.T.
ronald Whitnell, C.E.T., CsT

david Wilson, C.E.T.
John Winer, C.E.T.
Janusz Wlodarczyk, C.E.T.

50-year members
E. r. Ashby, C.E.T.
ross bowland, C.E.T.
Walter breuninger, C.E.T.
William butler, C.E.T.
stanley Edwards, C.E.T.
John gibson, C.E.T.
r. J. horne, C.E.T.
r. C. Jankey, C.E.T.
A. u. Kolari, C.E.T.
f. g. Legg, C.E.T.
david Longland, C.E.T.
James Murray, C.E.T.
J. A. parkes, C.E.T.
daniel phillips, C.E.T.
russel Wong, C.E.T.
s. W. Wood, C.E.T.
p. Zwirbulis, C.E.T

Celebrating 25, 40 and 50 years 
of membership!

This listing represents those who have reached their milestone 
between January 7, 2009 and February 27, 2009.
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The Sernas Group wants to find the 
very best candidates in the engi-

neering technology industry to work for 
them. By becoming one of OACETT’s 

Strategic Partners, they will now gain 
recognition amongst and access to 23,000 
OACETT members across the province. 

“We want to be recognized by 
OACETT members, students and 
industry as an employer of choice,” 
said Jan Fontana, Human Resources 
Manager with The Sernas Group. “This 
partnership will give us the exposure 
that we are looking for.”

Approximately 40 percent of The 
Sernas Group workforce consists of trade 
and technical jobs. They have 65 technical 
staff in Ontario and approximately 25 are 
certified technicians/technologists. The 
company’s technical staff typically fill the 
roles of drafters, designers, field inspectors 
and coordinators as well as some proj-
ect managers and management positions. 
“We foster a culture of career progression 
for staff that show initiative and a passion 
for what they do,” says Fontana. 

When asked how important 
it is to have their employees certi-
fied by OACETT, Fontana replied: 
“Certification highlights that a candi-
date/employee has taken the initiative to 
ensure that they have met the academic 

standards and are experienced in their 
field. In addition, it demonstrates that 
they have an understanding of profes-
sional ethics and their responsibility to 
their employer and to the public.”

Professional development is important 
at The Sernas Group and they encour-
age skills upgrading by employees in 
job-related and degree/diploma credit 
courses. Employees can take advantage 

of the Tuition Reimbursement Program 
offered for continuing education. They 
also encourage attendance at industry 
functions, seminars and conferences.

The Sernas Group, wholly employee-
owned for 47 years, provides professional 
services in the areas of consulting engi-
neering, urban planning and environmen-
tal sciences to private and public sector 
clients in the following fields of specializa-
tion: Land Use & Development Planning; 
Municipal Engineering; Water Resources 
Management; Lighting, Power & Telecom 
Engineering; Transportation Planning & 
Traffic Engineering; and Geomorphic & 
Environmental Sciences. 

Sernas offices are located in Whitby, 
Richmond Hill and Mississauga.
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calendar of events

April 20-21
Energy Matters Summit
Ontario’s public sector energy 
management conference
delta Meadowvale resort and 
Convention Centre, Mississauga
www.energymatterssummit.ca

May 6-9
oaa conference
The Westin harbour Castle, Toronto
www.oaa.on.ca

May 11-12
discovery 2009
Canada’s largest innovation forum. 
hosted by the Ontario Centre  
of Excellence.
Metro Toronto Convention  
Centre, Toronto 
www.ocediscovery.com/

May 12-14
plant Maintenance and design 
Engineering Show 2009
presented by The society  
of Manufacturing Engineers
place bonaventure, Montréal
www.pmds.ca

May 28-30
oacETT annual general Meeting 
and conference
Oakwood resort, grand bend
www.oacett.org

June 5-8
Federation of canadian 
Municipalities: 72nd annual 
conference and Municipal Expo
Telus Whistler Conference Centre, 
Whistler, bC
www.fcm.ca/english/view.
asp?mp=788&x=1015

Jan Fontana, human resources Manager (second from right) with oacETT members and 
employees of The Sernas group, louise Sanford, c.E.T., Field Services coordinator, Kevin 
dwyer, c.E.T., project Manager and ross Weldon, c.E.T., design Technologist 

New Strategic Partner wants to be 
“employer of choice”

s
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OACETT Technology Report Writing Seminar

An expert trainer will guide 
you through the nuts and 
bolts of preparing your 
Technology report for your 
C.E.T. certification.

Next Sessions: 
April 18 - 19
June 6 - 7

register at www.oacett.org or contact: Sarah halabi 

416-621-9621, ext. 255   shalabi@oacett.org

Hatch Mott MacDonald 
(HMM) has signed 

on as one of OACETT’s 
Strategic Partners. The part-
nership provides an oppor-
tunity for their designers to 
gain access to professional 
development and network-
ing opportunities and allows 
them access to the talent pool 
of members that OACETT 
has to offer.

“Hatch Mott MacDonald is looking to increase its brand 
recognition among technicians and technologists as a con-
sulting engineering firm that provides challenging projects 
and rewarding careers,” said Elaine Daniels, Recruitment 
Specialist with HMM.

Ontario based technicians and technologists at HMM 
could find themselves working for any of the core business 
units: Tunnels, Aviation, Rail, Rail Systems, Bridges and 
Highways, Water/Wastewater and be involved in all aspects 
of project work from project planning, preparation of designs 
and drawings, estimating, project controls to contract admin-
istration and construction supervision.  There are also oppor-
tunities for employees to relocate to other HMM offices in 
North America.

HMM is continually growing its expertise and the breadth 
of its service offerings. Employees are encouraged to become 

certified as part of their professional development: “HMM 
values certification because it provides us with a benchmark by 
which to assess the skills and qualifications of both current and 
future employees,” said Daniels.  

Working closely with parent companies, Hatch and Mott 
MacDonald, HMM provides services for all aspects of engineer-
ing projects, from feasibility studies through design, to proj-
ect and program management, construction management and 
supervision, start-up and operations.  Hatch Mott MacDonald’s 
staff of 1,900 operates out of 55 office locations throughout 
North America, with over 250 employees in Ontario. 

access granted to new Strategic partner

 www.oacett.org March/April 2009 9

HMM’s Recruitment Specialist Elaine 
Daniels with OACETT member and HMM 
employee Eric Cobe, C.E.T., rcji, C.E.C., 
Senior Designer, Rail and Transit

A s s O C I AT I O n  n E W s  f r O M  A r O u n d  T h E  p r O v I n C E

submission deadline is August 14, 2009
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Our delegation’s trip to China 
included visits to several institu-

tions involved in the certification, edu-
cation and professional development of 
technicians and technologists. Below is a 
brief re-cap of our meetings. 

National Skills Testing authority
In 1994, the Chinese government set 
job classifications (1838 with multiple 
sub-branches) and national occupational 
standards for all professions. In essence, 
the national government, as opposed to 
a third party such as OACETT, is the 
certifying authority with workers able 
to “ladder up” to higher classifications 
and responsibilities by passing national 
examinations. All workers need a certifi-
cate to gain employment.

Under each job classification there are 
five levels of qualifications, the lowest 
being a beginner worker or student, up to 
a senior engineer or technologist. The set-
ting of the national occupational standards 
is not unlike the National Technology 
Benchmarks undergoing development in 
Canada. Standards are established through 
a consultative process, are endorsed by 
government and are updated regularly.

The national exams contain a law and 
ethics component. There is no apparent 
discipline process for certified employ-

ees who fail in their duties other than 
criminal prosecution through the courts 
or dismissal from the company.

It would appear that academic cre-
dentials are important but more empha-
sis is placed on work experience and 
knowledge, as practitioners can ladder 
up by passing national examinations.

Beijing industrial Technician 
college (BiTc) and the Shanghai 
university of Engineering 
Sciences (SuES)
BITC is largely a vocational school whereas 
the SUES is a degree granting institution 
that provides for vocational and technical 
diplomas in a broad array of disciplines. 
While BITC has more humble beginnings 
and facilities, the university is an architec-
tural showcase and encompasses a com-
pound with seven universities, including 
the one that trains most of China’s lawyers 
and judges. Many faculty and administra-
tors have been schooled in North America 
or are currently cross training in foreign 
countries through exchange programs. 
There are great similarities and contrasts 
between Canadian and Chinese technical 
schools, including:
• Increasing focus on training to meet 
the needs of industry and quality of 
products.

• Strong German influence at least 
in the vocational training programs.
• Technology employed in teaching 
students is sometimes superior to 
what is found in Canadian colleges.
• Both support alliances and part-
nerships with industry that help 
provide new technology to the col-
leges and the co-op training of 
company people.
• Both increasingly offer training in 
the softer skills of team work, prob-
lem solving, leadership and com-
munications.
• Students are taught social ethics, 
civics and loyalty to their employer.
• The university is now offering a 
co-op program based on a model 
and partnership agreement with 
the University of Waterloo.

informal meeting with 
engineer and technician/
technologists at p2p offices
The delegation met with a profes-
sional engineer and two “engineers” 
who worked in manufacturing facilities. 
Their experiences reflect the significant 
changes in the Chinese economy in 
recent years, namely:
• Strong Soviet influence in the engi-
neering profession in the post-war era.
• Prior to 1978, the economy was shel-
tered with state support industries – 
that gave way to market forces and 
significant displacement of workers as 
global competition was introduced.
• At one point, jobs were handed down in 
state run facilities from parent to child.
• Growing concern about the impact of 
industrial activity on the environment.
• General awareness that Canada is not 
a friendly environment for credential 
recognition or finding work.

Shanghai Technician association
We met with the General Secretary and 
six volunteer vice-presidents represent-

China: 
Highlights of professional meetings

The delegation with representatives from the Shanghai Technician Association.

s
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ing various disciplines of the associa-
tion which represents about 10,000 
senior technicians in the engineering 
profession in Shanghai.

Heavily supported by the state, the 
association was established by the state in 
1994, and works to advance the profes-
sional recognition and stature of their 
members. They are primarily involved in 
website development to provide informa-
tion to their members, writing articles to 
promote the profession, and encourage 
training and professional development.

Tentative conclusions
It can be difficult to develop solid con-
clusions from a relatively brief visit to a 
foreign country, especially considering the 
complexities of China. Having said this, 
some tentative conclusions:

1. China is rapidly developing its edu-
cation and training of engineering pro-
fessionals modeled in part by borrowing 
ideas and concepts from the developed 
world.

2. Although there are similarities 
between Chinese and Canadian college 
programs, it would appear that China 
has a blended program with an emphasis 
on vocational in contrast to Canada’s 
distinctive two- and three-year college 
program. However, our college system 
is also rapidly expanding into the voca-
tional or skilled trades arena.

3. There is a growing sophistication 
in the setting of national standards and 
curriculum development which suggests 
that over time there should be a sig-

Epic_OT_Mar09.indd   1 3/18/09   2:22:42 PM

From left: ASTTBC President, Darrin Heisler, A.Sc.T., the 
Hon. Michael Chan, Minister of Citizenship and Immigra-
tion, OACETT President David Tsang, A.Sc.T. and ASET 
President, Roy Clark, C.E.T., A.Sc.T.
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nificant narrowing of the gap between 
the Chinese and their Canadian coun-
terparts. It will be difficult to assess 
this gap given the broad range and 
caliber of institutions in China – 
certainly the existence of national stan-
dards and the move to national accredi-
tation of institutions will make it easier.

4. China is becoming more aware 
of the importance of early childhood 
development. Students who are part 
of the ground breaking “Early Years 
Study” are at a competitive advantage. 
The study is prepared by Dr. Fraser 
Mustard, an Ontario medical doctor 
and child expert whose findings are 
gaining rapid acceptance around the 
world. It recognizes the importance 
of development for children under six 
years of age through close contact with 
family and the community at large. 
A child’s neuro-network is developed 

early to better prepare them for excel-
lence in later years. We visited a com-
munity where young children attended 
classes on a Saturday to learn English, 
practice the ancient Chinese custom of 
calligraphy and interact with the com-
munity. When these six year olds were 
asked about Canada, they were quite 
adept at answering questions.

5. As certifying organizations, 
there will be an increasing onus on us 
to evaluate immigrants, particularly 
from China, based on their academic 
credentials as well as their knowl-
edge; hence the movement to PLAR 
and other assessment tools needs to 
be encouraged. The situation could 
become more problematic if the 
Chinese economy cools rapidly with 
significant dislocation of workers and 
increased immigration to Canada. It 
may only be a matter of time before 

certified technicians and technologists 
from China deserve reciprocity with 
Canadian graduates with respect to our 
certification standards.

6. Finally, our trip to China may be 
construed as a “junket” by some. However, 
as large, professional organizations deal-
ing with increasingly complex relations 
in the larger world, can we isolate our-
selves and be comfortable in how we do 
things, or do we outreach? We may never 
return to China, however, the Philippines, 
India and Eastern Europe continue to 
grow in importance as sources of skilled 
immigrants. In addition, as Canada faces 
ongoing demographic pressures and skills 
shortages, we may be challenged to go 
farther afield if we are to stay relevant in 
the business of certification.

David C.M. Tsang, A.Sc.T.
Delegation Leader
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OACETT first issued the certified member identifica-
tion stamp in 1997 to promote recognition of qualified 

technicians and technologists and highlight their academic 
training, skills and work experience. 

“I see the membership stamp as a very important tool in 
the recognition of the certified engineering and applied sci-
ence technician and technologist members of OACETT,” 
said Angelo Innocente, who was OACETT’s president when 
the stamp was created. 

Members who are registered in one of the following 
member categories are eligible to buy a stamp:
• Certified Technician
• Applied Science Technologist 
• Certified Engineering Technician (if certified prior to 1992)
• Certified Engineering Technician – Senior (if certified 
prior to 1992)
• Certified Engineering Technologist

There are some rules governing use of the stamp: 
• The stamp should only be used as identification;
• It should be used in compliance with the OACETT code 
of ethics, bylaws, policies, or resolutions of the association; 
• It should be used in an ethical and professional manner; 
• The owner of the stamp must maintain membership in OACETT;
• Only the stamp authorized by OACETT may be used. No 
other stamp or identifying mark which includes the name of 
the association or a registered logo/emblem of the associa-
tion may be used. Similarly, no variation of the stamp autho-
rized by OACETT may be used; 
• The use of the stamp is valid only in the Province of Ontario.

The association does recommend that members who use 
stamps buy liability insurance although it isn’t mandatory. 
This is because when professionals stamp their work, the 
public perceives it as a guarantee of the work.

When to apply the stamp
The stamp should be applied in black ink in a clear and legible man-
ner. (An electronic stamp is also available). Members may stamp any 
preliminary, draft or final drawings/documents they have prepared 
or supervised. The work must directly relate to the members’ dis-

cipline and level of registration with the association, and fall within 
the member’s engineering/applied science expertise.

Since the stamp is for identification only and not a profes-
sional engineering or architect seal, users must ensure that when 
required, the seal of a professional engineer, architect, land survey-
or, or other licensed practitioner is also applied. The OACETT 
stamp does not entitle the member to accept responsibility for 
technical expertise that is restricted to a licensed practitioner.

Where work is required to be completed under the direct 
supervision of a registered professional, the responsibility for 
the work lies with that licensed practitioner whose profes-
sional stamp/seal must accompany that of the member. The 
member acknowledges that under “common law,” he/she may 
also be held responsible for the work completed, even though 
it is sealed by the licensed practitioner. Once work is stamped, 
the member should sign and date the work.

What should you stamp?
Stamp the following documents:

• Preliminary and final technical drawings and reports. 
(Preliminary drawings and reports should be clearly marked with 
a statement to note their preliminary nature.)

• Lab analyses
• Maps
• Specifications
• Design and field notes
• Official field notes
• Official estimates
• Plans
• Appraisals
• Permits
If you’re not sure what type of work you are supposed to 

stamp or what a registered professional should stamp, refer 
to the pertinent Code.

In some instances, the industry practice is to stamp original 
drawings; in others, only copies are stamped. The member 
should be aware of the accepted practice in his/her area.

Also check to see if there are any legal or employer limita-
tions or requirements on the use of the stamp. The association 
will assist by providing general guidelines as necessary.

The stamp is the property of the association (and must be 
returned to OACETT if membership ceases). The charge for the 
stamp is an administrative and trade-mark license fee for the pro-
cessing and fulfillment of the stamp request and for the use of the 
stamp, and does not constitute an actual purchase of the stamp. 

If you have questions about using the stamp, please contact 
OACETT’s Registrar Sam DiGiandomenico at 416-621-9621, 
ext.247, sdigiando@oacett.org. To order a stamp, download an 
application from the member’s section of the OACETT website 
or call the Services Department at 416-621-9621 Ext. 255.

Make a good impression 

APPlIED 
SCIENCE 

TECHOlOgIST

CERTIFIED
 TECHNICIAN

CERTIFIED 
ENgINEERINg 

TECHNOlOgIST 
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Ryan Andre, C.Tech., recently moved into a different division 
at Cumberland Ready Mix Ltd., a division of R.W. Tomlinson 
Limited Ltd. He now works as a Quality Control Technician at 
three concrete plants.

John Chua, C.E.T., LEED AP became a LEED Accredited 
Professional on January 9, 2009. LEED (Leadership in Energy 
and Environmental Design) is a recognition given by the Canada 
Green Building Council. It recognizes professionals that have the 
knowledge and skills necessary to participate in the design pro-
cess, to support and encourage integrated design and to stream-
line the application and certification process for “Green Buildings.” 
This accreditation requires passing an exam. 

Michael Craig, C.Tech., CSP, CRSP has been promoted to 
director, Health and Safety for Aluma Systems, Infrastructure 
Services. Craig was previously the safety manager at Aluma.

David Crowder, C.E.T., has been 
appointed Chair of the Board of Directors 
for the Center for the Advancement of 
Trenchless Technologies. Crowder is a 
manager of R.V. Anderson Associates 
Ltd.’s field inspection and survey staff. He 
is a senior associate of the company with 
over 21 years of experience on projects 
using trenchless technology applications, 
including condition assessments for large 

municipal infrastructure, horizontal directional drilling, CCTV 
inspection, and sewer relining and spot repairs. His experi-
ence also includes construction inspection, contract adminis-

tration, and surveying, for a variety of construction projects. 
Crowder holds memberships in OACETT and NASTT as well 

as CATT, where he has served on the Board in various positions 
since 2004, including positions as secretary and vice-chair. More 
recently, he was the chair of the Conference Committee for the 
2007 Trenchless Roadshow held in Niagara Falls, Ontario.

Lisa Longhouse De Angelis, C.E.T., PMP has received the 
designation of Registered Professional Planner (RPP) from the 
Ontario Professional Planners Institute and full membership 
in the Canadian Institute of Planners (MCIP). De Angelis has 
worked in the field of infrastructure and environmental planning 
for over two decades and has recently accepted a senior policy 
advisor position with Halton Region where she was previously 
the senior project manager in Infrastructure Planning.

Gerry Faubert, C.E.T. has joined global architectural design 
firm HOK in the Toronto office as Director of Integrated Design. 
Gerry is a recognized leader in innovative green building proj-
ects, having recently collaborated with HOK and Bergmark, 
Guimond, Hammarlund, Jones Architects on the design of the 
Jean Canfield Government of Canada Building in Charlottetown, 
Prince Edward Island. The Jean Canfield building is an award 
winning 188,368 square-foot pilot project that aligns with the 
federal government’s sustainability strategy. The project earned 
the Prince Edward Island Lieutenant Governor’s Award of 
Excellence in Architecture in 2008, a 2008 Brownie Award, and 
is a LEED candidate.

Joseph D. Reid, C.Tech., rcji has been promoted to the posi-
tion of Supervisor, Road Services at the City of Belleville, within 
the Environmental and Operational Services Department. Reid 
is currently working toward a diploma in Civil Engineering 
Technology and is planning to work toward his C.E.T. designa-
tion in the future.

We want to hear from other members who have recently changed 
jobs, received a promotion or an award, or completed an educational 
program. Make sure your fellow OACETT members read about it in 
The Ontario Technologist. Don’t be shy — send in your submissions 
to the editor at info@oacett.org.

Members on the move

TRUSTED FULL SERVICE
SOLUTIONS PROVIDER FOR
YOUR AUTOMATION NEEDS

110 Turnbull crt. Unit 5
Cambridge, On  N3C4M5

519-624-8357

PLC:
Rockwell Automation
ControlLogix5000, PLC5,
SLC500, MicroLogix,
CompactLogix, Omron CJ1

AC-DC DRIVES:
Rockwell Automation PowerFlex & 1336 
Families, Reliance Electric Automax 
Drive Systems, Omron, Weg, ABB

HMI:
Rockwell Automation PanelView and 
FactoryTalk, Omron HMIs

info@northerndynamics.ca     www.northerndynamics.ca
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Join the OACETT e-mail contest by making sure your e-mail 
address is up to date. 

Simply login to the member’s section of the OACETT 
website and click on “update your personal information.” 
update your e-mail address by May 31, 2009 and you will 
be automatically entered into a draw for two OACETT 
jackets or a pair of Bushnell binoculars. 

update your e-mail
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Standards affect our lives in hundreds 
of ways every day. The Canadian 

Standards Association (CSA) is dedicated 
to making standards work for people and 
businesses. Standards are in large part 
developed by volunteers who sit on com-
mittees and work towards consensus. The 
CSA (www.csa.ca)is seeking interested 
parties to participate in the development 
of a number of voluntary, consensus-based 
standards in the Performance, Energy 
Efficiency and Renewables (SCOPEER) 
standards program. 

A wide range of stakeholder groups 
have already agreed to participate in this 
work. These include: federal and provin-
cial government departments; energy effi-
ciency agencies; hydro-electric utilities, 
manufacturers, academics, consultants 
and consumers. CSA is seeking additional 
representatives from OACETT to work 
with this diverse group of stakeholders on 
several committees. Individuals with an 
interest and relevant strategic, manage-
ment or technical experience in energy 
efficiency and renewables will be consid-
ered for this volunteer activity. 

Why become a member of cSa?
• OACETT members will have the 
opportunity to contribute their unique 
viewpoint and raise questions and issues 
that may not otherwise be addressed by 
the committee. They contribute balance, 
impartiality and user experience to the 
development of standards.

What is expected of cSa 
committee members? 
• Active participation and willingness to 
work on a committee electronically and 
in-person;
• Attendance at 2 to 3 meetings over 12 
months (likely to be held in either Toronto, 
Ottawa or Western Canada). Note: An 
increasing number of meetings are being 
held as virtual meetings using electronic 

tools such as WebEx and Teleconferencing 
as a way to reduce CSA’s carbon footprint;
• Ability to work in a multi-stakeholder 
environment; and,
• Strong interest and knowledge of 
issues related to: heating, cooling and 
ventilation, energy efficiency in indus-
trial and/or residential equipment, solar 
energy, renewables, etc. 

What support is available to cSa 
committee members?
• As required, financial support for 
out-of-pocket travel expenses to attend 
committee meetings may be provided 
(assessed on an individual basis);
• Training sessions for new volunteers;
• Information about CSA standards devel-

opment policies, procedures and activities;
• Networking sessions with other vol-
unteers.

The opportunities currently available 
are provided below with areas of interest. 
Interested individuals are invited to sub-
mit their resume along with a brief state-
ment outlining their interest and ability 
to contribute to the work of this commit-
tee. For more information, please contact 
Cathy Frederickson, Manager, Member 
Education and Committee Services at: 
cathy.frederickson@csa.ca

cSa committee  
membership opportunities 
Note: The Terms of Reference are avail-
able for each Committee upon request. 

  A s s O C I AT I O n  n E W s  f r O M  A r O u n d  T h E  p r O v I n C E

call for oacETT member participants
cSa’s performance, energy efficiency  

and renewables standards

 Find the Right Fit

Ontario Association of Certified Engineering Technicians and Technologists
10 Four Seasons Place, Suite 404, Toronto, ON M9B 6H7

416-621-9621 • www.oacett.org

The Canadian Technical 
Employment Network (CTEN)

www.cten.ca
Your online resource to hire the best and the brightest 
engineering technicians and technologists in Canada. 
OACETT now has 23,000 members.

• tap into our network of qualified job seekers
• post jobs easily
• search member profiles by discipline

The Canadian Technical 
Employment Network (CTEN)

www.cten.ca is a service of the Ontario Association of 
Certified Engineering Technicians and Technologists.

The Canadian Technical 
Employment Network (CTEN)

www.cten.ca

Ontario Association of Certified Engineering  
Technicians and Technologists

10 Four Seasons Place, Suite 404, Toronto, ON 
M9B 6H7 • 416-621-9621 • www.oacett.org

www.cten.ca is a service  
of the Ontario Association of  

Certified Engineering Technicians  
and Technologists.

Find the 
Right Fit
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Steering committee
• Steering Committee on Performance, 
Energy Efficiency and Renewables 
• Skill Sets – Strategic thinker, provides 
program direction/guidance, decision 
maker.
• Face-to-face meetings 2 to 3 times 
per year, one meeting aligned with 
CSA Annual Meeting location (rotates 
across Canada), 1 to 2 meetings in CSA 
Mississauga location.

Technical committees 
• Technical Committee on Industrial 
Equipment 
• Technical Committee on Lighting 
Equipment
• Skill Sets – Project/program manager, 
approval of standards
• Face-to-face meetings 2 to 3 times 
per year, one meeting aligned with 
CSA Annual Meeting location (rotates 
across Canada), 1 to 2 meetings in CSA 
Mississauga location, aligned with com-
mittee requests (may include regional 
conferences/events of interest to major-
ity of members, etc).

Technical sub-committees 
(Committee Name – Standard Designation– 
Standards Project Status)
• Large motors – CSA C390 – Project 
underway, projected completion late 2009. 
• Small motors – CSA C747 – Project 
underway, projected completion late 2009. 
• Variable frequency drives – C838 - 
Project underway, projected completion 
mid 2010. 
• Transformers – C802.1, .2 – New 
projects to be initiated 1st Q 2009 
• Compact fluorescent lights – C867 – 
New project to be initiated 1st Q 2009 
• Light emitting diodes – TBC - New 
project to be initiated 1st Q 2009 
• Motor-fan combinations – C823 – 
Project underway, projected completion 
mid 2010. 
• Stand-by power – C61215 – 
Maintenance project 
• Electric water heaters – C191 – New 
project to be initiated 1st Q 2009 
• Air-to-air heat pumps – C273.5 - New 
project to be initiated 1st Q 2009 
• Pool pumps – C840 - New project to 

be initiated 1st Q 2009 
• Hot tubs and spas - C374 – New 
Committee/standard – Start February 2009 
• TVs – C382 – New standard – Start 
February 2009 
• Skill sets – Technical expertise, stan-
dards development
• Face-to-face meetings 2 to 3 times per 
year and 2 to 3 teleconferences/Webex 
meetings (1 to 2 hours in duration) over 
2 years. Effort is aligned with standards 
development cycles, after which inactive 
committees enter maintenance mode 
(minimal effort). Meeting locations vary 
across Canada, with approximately 50 

percent of the meetings taking place at 
CSA’s Mississauga office. 

As a National Standards developer, 
CSA requires that, in addition to mem-
ber qualifications and skill sets, consid-
eration also be given to ensure commit-
tee balance, regional participation and 
presence. This may impact our ability 
to place all applicants. We thank you in 
advance for your interest.

Sam Loggia, C.E.T., Program Manager, 
Energy Efficiency and Renewables, Canadian 
Standards Association. Phone (416) 747-
2575, Email sam.loggia@csa.ca.

According to Bylaw 18, a meeting of the members of each region must be 
held during the OACETT election year before the OACETT annual 

meeting of members and after the fifth day of April. At this meeting, nomi-
nees for Regional Councillor, IETO Councillor and Regional Secretary-
Treasurer are presented as the nominees for these offices. The regional 
meetings are scheduled as follows:

cENTral rEgioN
Wednesday, April 22 at 6:30 p.m. Central Region will be holding their meet-
ing in conjunction with the Georgian Bay Chapter meeting. Location details 
will be posted on the Georgian Bay Chapter web page.

EaSTErN rEgioN
Saturday, April 25 at 1 p.m., at the Ramada Inn, Saganaska Room, Belleville.

horSEShoE rEgioN
Wednesday, April 22 from 6:30 – 9:00 p.m. at Pepperwoods Bistro, 1455 
Lakeshore Boulevard, Burlington. Plenty of parking available in the imme-
diate area. Guest speaker to be arranged. Finger foods and light beverages 
provided (including wine). Cash Bar.

NorThErN rEgioN
Thursday, April 23 at 6:30 p.m. The meeting will be held via teleconference. 
Members should contact their Chapter Chair to obtain the teleconference phone 
number and access code.

ToroNTo rEgioN
Wednesday, April 15 at 6:30 p.m. at the Artisano Bakery Cafe, 1020 Islington 
Avenue, Etobicoke.

WESTErN rEgioN
Sunday, April 19th at 2:00 p.m. Members will be contacted via e-mail or telephone 
with the pertinent information. 

rEgioNal MEETiNgS

s

s

www.oacett.org
mailto:sam.loggia@csa.ca


After graduating from high school, I had no idea 
what career I wanted to pursue. 

After being exposed to the construction industry and 
all of the various opportunities available, I decided that 
a career in construction would provide me with the vari-
ety I need. I took part in a cooperative learning program 
and completed two work placements. 

One placement was with a concrete pipe manufac-
turer completing quantity take offs of materials. The 
second was with a consulting firm working as a site 
inspector/drafter. I graduated from Conestoga College’s 
Civil Engineering/Environmental Technology program 
in 2005 and starting my career as an estimator. 

I found this position challenging with limited field 
experience. I decided it was time to gain the field experi-
ence I required and worked as a site inspector for a year. I 
found site inspection to be challenging as well. Working 
on site as a woman with various contractors proved to be 
a very difficult task but also a rewarding one.

In early 2007, I was offered a job in technical sales, 
traveling across Ontario, visiting customers, engineers 
and community colleges providing quotes for various 
construction projects. I enjoyed the freedom and variety 
that my job allowed me to have. In September of 2008, 
I made a career change once again. I was provided with 
the opportunity of newly created position for a new 
organization called the Ontario Civil Construction 
Careers Institute (OCCCI). 

As the Director of Career Promotions of OCCCI, 
I am creating a new program focused at high school 
students to promote the various careers and oppor-
tunities that the Construction industry has to offer. 
Through presentations and tradeshows, I provide 
high school students with information on careers, the 
skills and education they require and assistance on 
how to fulfill their aspirations. The best part about 
my job is that not only do I love what I am doing and 
the field that I work in, I also get to share my experi-
ences and opportunities with others.

I have been a member of OACETT for five years now 
and am working toward my C.E.T. designation while pur-
suing my career in the Civil Construction Industry. 

For more information on OCCCI, please visit www.occci.
ca. Jessica Steffler, is an Associate Member of OACETT 
and Director of Career Promotions, OCCCI. 

A different path 
to a career 
in construction
by JEssICA sTEffLEr

OACETT STRATEGIC
PARTNERSHIP PROGRAM

For more information
visit www.oacett.org or contact

Sarah Halabi at 416-621-9621 Ext.225 
or shalabi@oacett.org

Become a Strategic 
Partner today!

StrategicPartners_OT_March09.indd   1 3/24/09   8:39:32 AM
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The honourable           MinisTer John baird, C.e.T., weighs in

Honourable Minister John Baird, C.E.T.

Investing in  infrastructure 

T
he Honorable John Baird, C.E.T., 
knows the importance of invest-
ing in infrastructure. He also 
knows that OACETT members 
have the knowledge and abil-

ity to influence infrastructure investments 
and contribute to major projects in the 
province.  He sat down recently with The 
Ontario Technologist to discuss his views.

Currently serving as the Federal 
Minister of Transport, Infrastructure and 
Communities, Baird has spoken on behalf 
of OACETT in the past and was awarded 
an Honorary Membership in 2001. He 
received the honour in recognition of his 
valued service to the profession of engi-
neering and applied science technology 
through sponsorship of the OACETT Act 
in 1998, in the Legislature of Ontario.

“I believe very strongly in what OACETT 
stands for. Standards and qualifications are 
important and as a self-regulating body, 
OACETT provides an important service 
that impacts public safety,” said Baird.

This year’s budget contained a lot of wel-
come investment for shovel ready programs. 
When asked whether the government is 
considering a more predictable long-term 
sustainable investment to help service pro-
viders and municipalities manage their infra-
structure assets, Baird pointed to several 
initiatives that aim to do that. 

Last year the government came forward 
with the gas tax fund (GTF). It is a key com-
ponent of the Building Canada infrastructure 
plan that helps build Canada’s communi-
ties by providing predictable and long-term 
funding in support of municipal infrastruc-
ture that contributes to cleaner air and water 
and reduces greenhouse gas emissions. 

The GTF supports environmentally sus-
tainable municipal infrastructure, such as: 

s
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public transit, drinking water, wastewater 
infrastructure, green energy, solid waste 
management and local roads and bridges. 

In addition, it benefits communities 
by providing funding to increase the 
capacity of communities to undertake 
long-term planning.

There is also the Building Canada 
Fund (BCF) which is the Government of 
Canada’s new flagship infrastructure pro-

gram. It advances national priorities that 
are important to all Canadians: a stron-
ger economy, a cleaner environment, and 
better communities, while addressing 
local and regional infrastructure needs.

The national priority funding cat-
egories for the BCF are: core national 
highway system, drinking water, waste-
water, public transit and green energy. 

Lastly, the GST/HST New Housing 
Rebate program provides a rebate on 
part of the GST or the federal part of 
the HST paid on the construction or 
purchase of most newly constructed or 
substantially renovated houses used as a 
primary place of residence.

Baird has acknowledged that red tape 
is an impediment to infrastructure invest-
ments. He has taken steps in stream-
lining the Canadian Environmental 
Assessment Act and believes there are 
the other red tape issues that are a pri-
ority for streamlining.

“One other issue that needs to be 
streamlined and is in the midst of 
major changes is the Navigable Waters 
Protection Act (NWPA),” said Baird. 
The NWPA protects the public right 
of navigation in all Canadian waters. 
It states, “No work shall be built or 
placed in, on, over, under, through or 
across any navigable water unless it is 
approved by the Minister.” 

He also feels that we need to try 
to reduce bureaucratic red tape, and 
ensure that the government isn’t micro-
managing.

“I feel that we’ve made great strides 
recently in working together with the 
province on streamlining as many issues 
as we can.”

As a profession that has been con-
cerned that we don’t have enough of 
a voice in government, Baird points to 
member engagement as a way to gain 
greater influence: “OACETT mem-
bers need to engage with city coun-
cilors, as well as with provincial and 
federal representatives to make sure 
that their message is being heard.”

According to Baird, member engage-
ment also serves as way to get the mes-
sage out there that infrastructure is an 
investment, not an expense. 

“We spend huge money on operat-
ing and service debt where we should 

be investing the money in infrastruc-
ture. Prime Minister Harper knows 
this and has put the message out there,” 
said Baird. 

Clearly the message is being heard as 
record amounts of money are being invest-
ed this year on infrastructure projects. 

One investment that Baird believes 
can help make our economy more robust 
in the long run is improvements to public 

transit: “I believe that investing in public 
transit in major urban centres helps to 
increase productivity and when that hap-
pens, we are able to become increasingly 
competitive.”

Over the years, Baird has served in 
many influential positions in the pro-
vincial and federal government. His 
proudest accomplishment was getting 
a $250 million increase in funding for 
people with disabilities when he served 
as the Ontario Minister of Community 
and Social Services in the 1990s. 

As for the challenges that Baird faces 
at his Ministry, dealing with bureaucra-
cy is on the top of the list. “It is always 
a challenge to cut through the red tape 
and get things moving to tackle the 
important issues.” 

One thing is certain, steps are 
being taken to get things moving and 
OACETT members can have an influ-
ence on where investments are spent. 

Investing in  infrastructure 
by MELIssA ThurLOW

“I believe very strongly in what OACETT stands for. standards and  
qualifications are important and as a self-regulating body, OACETT  

provides an important service that impacts public safety”
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Risk is a part of life, but that does not 
mean that it is desirable. In fact, most 
people go through life trying to avoid or 
mitigate risk in everything they do. 

To many people, risk is an event or 
occurrence that threatens their lives, their 
food supply or their existence in gen-

eral. In North America, we are fortunate 
that most risks are events that impact 
not our safety, but our ability to earn 
a living. However, our ability to earn 
a living is now being threatened by a 
lack of effective risk management in the 
business world that has resulted in the 
current global financial market turmoil. 
The result has been that every week, we 
hear news of more job losses, particularly 
in the manufacturing sector.

But there is a sector of industry 
that has been somewhat immune to 
the recent market turmoil: infrastruc-
ture development. In these troubled 
times, the federal and provincial gov-
ernments see an opportunity through 
investing in infrastructure to bolster 
the economy and to keep people work-
ing. This approach has worked before: 
infrastructure investment was a key part 
of Franklin D. Roosevelt’s New Deal, 
which helped the United States emerge 

BY DERRICK TOIGO, P. ENG., C.E.T., PMP

Federal and provincial stimuli a   

project risk

effective
 infrastructuretu

management
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from the Great Depression. More 
recently, U.S. President Barack Obama 
and Prime Minister Harper have both 
committed to significant infrastructure 
funding and development to bolster 
employment and stem the effect of the 
market downturn. 

The development of infrastructure 
projects is, however, fraught with risk. 
After all, a new hospital can cost hun-
dreds of millions of dollars; a new high-
way or port can run into the billions. 
Risk is certainly a barrier to infrastruc-
ture investment; however, in Ontario, we 
have devised a way to manage risks and 
deliver projects on time and on budget.

Ontario is truly at the vanguard of 
infrastructure development in North 
America. Thanks to the foresight of 
the government, there are billions of 
dollars in infrastructure projects under-
way in the province today, and many 
more billions have yet to be invested. A 

key component of the province’s infra-
structure renewal program is its agency, 
Infrastructure Ontario (IO). This arm’s-
length Crown Corporation is dedicated 
to delivering projects through a delivery 
model called Alternative Financing and 
Procurement (AFP). Through AFP, IO 
has brought more than $8 billion in 
capital construction to market, and con-
struction is currently underway at more 
than two dozen sites. 

AFP is different from traditional gov-
ernment procurement because it is based 
on the concept of risk transfer and deliv-
ering value for money. Through careful 
analysis, a dollar value can be attached 
to individual project risks. Risk transfer 
during the development of infrastruc-
ture projects, like many different types of 
projects, must not be one-sided. This will 
result in the bidding community being 
unable to bid on projects due to financ-
ing restrictions or force them to submit 

higher priced bids. Then, with this in 
mind and with a focus on achieving value 
for money, risks can be allocated to the 
party best able to manage them. 

Identification and assessment of risk 
should be performed based upon advice 
from subject-matter experts, who are 
better able to quantify risk. This advisor 
community, which includes architects, 
engineers and technologists, is in the 
best position to provide objective advice 
to their clients that informs them on 
the type of risks in any given project, 
and potential impacts for retaining or 
transferring risk. 

The advisor community should con-
sider the following steps when assessing 
potential risks:
• Identification and assessment to deter-
mine the impact on the project.
• Communication between the affected 
parties involved on the team.
• Mitigation and management, i.e., 

Federal and provincial stimulae a    boon to new large construction developments
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developing a plan to proactively deal 
with the risk.

Through the AFP approach to proj-
ect delivery, advisors on both the owner 
and developer sides work together 
to develop a process for recognizing, 

controlling and mitigating risk during 
the design, construction and operation 
phases of a project. To achieve success 
in a project, it is important to use tools 
such as a risk identification plan to assess 
risk events and their impact on you and 

your partners, including identification of 
who should retain risk. Advisors are also 
in the position to lead their respective 
development teams in a fair resolution 
of potential risk issues that ultimately 
translates into less risk for both parties 

and leads to a smoothly run, more coop-
erative project with better outcomes.

Assessing the impact of risk events 
is often difficult, with many variables 
that should be considered. Project risks 
affect four general categories, based on 

where the impact lies:
• budget or cost; 
• time or schedule; 
• scope; and,
• project clarity and impact on quality.

Risk assessment does not follow a 
specific formula; however, one of the 
primary methods of risk identification 
is the qualitative risk analysis (QRA). 
QRA focuses on the priority of an iden-
tified risk, the probability of it occur-
ring and the impact it will have on the 
four project outcomes outlined above. 
Through communication with all par-
ties involved in the assembly of a bid, 
the design, construction and the opera-
tions of a project, you are able – via 
requests for information or interviews 
with key individuals – to determine 
the impact and effects of risk events on 
your project’s performance outcomes. 
Like all qualitative assessments, more 
information on the main risk categories 

identification & 
assessment communicating

Mitigating &
Managing

Source: Project Management 
Book of Knowledge, 2007.

For years, 3D plant design programs were 
expensive and challenging to implement 
and use. Many still are. 

CADWorx is different; less complicated, more 
over. With 3D, 
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results in more certain risk mitigation, 
and a better outcome for the project. 

Risk probability and impact assess-
ments assist in determining if and when 
risk events may occur. Developers and 
owners identify the urgency of the risk 
event, since near-term risk will require 
a more urgent response, thus increasing 
the risk effect of an event. Identifying 
and ranking risks allows for a more 
objective review of an event, and helps 
confirm if an event is, in fact, a risk 
that needs to be addressed. Once a risk 
event has been classified as such, its pri-
oritization should look at the following 
attributes: 
• What are the base capital and/or opera-
tional costs of the risk category? (Since the 
larger the costs, the more priority it may 
have in the categorization.)
• What is the probability of a risk event 
occurring? 
• What are the potential impacts on 
the construction and operations of the 
project? 
• Who should accept the allocated risk? 
(This objectively identifies who has owner-
ship of the risk once it has been assessed.)

Using the information gathered in 
the risk assessment, the potential finan-
cial impact of a risk is assessed using this 
formula:

Value of Risk Event = Cost Base of 
risk category x Probability as a % of event 
occurring x Impact as a % if event occurs.

In the above table, the design cost for 
an element of a project has a base value 
of $100,000. The probability of a par-
ticular risk event occurring is 90% and 
the typical impact the event will have on 
the project element is 0.5%. The value 

of the risk would be as follows:
Vr= (100,000 x 90% x 0.5%) = $450

However, since all projects are dif-
ferent, the impact might be greater 
or less than “typical.” If the risk event 

occurred in a best-case scenario, where 
the impact was in the 10th percentile, 
the result would be:
Vr= (100,000 x 90% x 0.25%) = $225

Likewise, in a worst-case scenario, 
where the impact was in the 90th per-
centile, the result would be:
Vr= (100,000 x 90% x 2%) = $1,800

A similar risk table would be devel-
oped by the developer teams showing 
their assessment of the risk. The analy-
sis of a risk event and its quantification 
is intended to be a starting point for 
identifying the impact it may have on a 
project. However, each project is differ-
ent and has its own specific risk events 
that must be considered and that require 
separate analysis. 

Ultimately, the quality of a risk analy-
sis is dependent on the strength of its 
underlying numbers. Developers and 
their advisors have a unique opportunity 
to use the experience in their sub trades 

(i.e., those who are actually constructing 
the projects) to identify risks and allocate 
the responsibility for managing them on 
the most capable party. In order to do 
this, technical advisors, such as consult-
ing engineers and technologists, must 
carefully read the project documents 
such as the request for proposals, project 
agreements and sub contracts. 

Technical advisors also need to be 
active during the bidding process by asking 
the questions that are important to clar-
ify potential areas of risk. Infrastructure 
Ontario also plays a major role in identify-
ing risk. As the lead agency responsible for 
the delivery of large infrastructure projects, 
it has, through communication with all 
sectors of industry involved in the develop-
ment of projects, identified key risk events 
and has developed a risk matrix that it uses 
to determine if a project should be deliv-
ered in a conventional Design, Bid, Build 
or Alternative Financing Procurement 
approach. Through on-going consultation 
with advisors from both the owner and 
developer sides, Infrastructure Ontario 
continues to further refine risk transfer 
based on experiential data.

Like life, infrastructure development 
is complex, and the key to success is to 
identify potential risks and either avoid 
them or lessen their impact. There is sig-
nificant opportunity in developing infra-
structure, and with careful consideration, 
risk can be managed. Technical advisors 
should engage, challenge and strive to 
become active members of their various 
bid teams since advisors form an integral 
part of the developers, owners, govern-
ment and Infrastructure Ontario teams. 
Their knowledge plays an important part 
in identifying, evaluating and communi-
cating the risks to their clients.

After all, success can be summed up with 
this quote from Franklin D. Roosevelt:

“It is common sense to take a method 
and try it. If it fails, admit it frankly and 
try another. But above all, try some-
thing.”

Derrick Toigo, P.Eng., C.E.T., PMP is 
the Vice-President of Project Delivery 
at Infrastructure Ontario: derrick.
toigo@infrastructureontario.ca

Source: Infrastructure Ontario’s Risk Assessment Template 
(http://www.infrastructureontario.ca/en/projects/vfm.asp)
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learning curve

The meeting in Kinecor’s board-
room in Concord, ON, would 

look pretty familiar to anyone who 
has ever worked in an office environ-
ment. Managers are huddled around 
the industrial distributor’s boardroom 
table; a PowerPoint slide has been 
projected on the screen at the front of 
the room.

The real difference doesn’t emerge 
until the participants hand out their 
business cards. Kinecor’s 
Richard Ayuen is working 
alongside Wainbee’s John 
Bachmann, BDI Canada’s Ted 
Chisholm and Gerrie Electric 
Wholesale’s Carmen Stewart. 
In any other setting, some of 
these people might even be 
considered competitors.

But everyone in this room 
has joined together through 
Industrial Careers Pathway 
(ICP) – an initiative backed by 
a coalition of industry groups 
such as the Power Transmission 
Distributors Association – 
that offers vital business training to the 
employees of industrial distributors.

“I spent 23 years in the industry 
learning these skills through osmosis,” 
observed David Thomson, Executive 
Director of the Ontario Association 
of Certified Engineering Technicians 
and Technologists (OACETT). He isn’t 
alone. Members of the committee rep-
resented around the boardroom table 
all agree that they learned their skills 
the same way. 

There is an obvious challenge with 
that training approach. Did the man-
ager who trained them have a correct 

understanding of the issue? Were they 
able to articulate the thought process 
that explains why something should be 
done? The required training resourc-
es may not even exist internally, said 
Stewart, Gerrie Electric Wholesale’s 
Vice-President, Sales and Marketing.

Every industrial distributor needs 
well-trained employees, and research 
suggests that they will need them soon-
er rather than later. A 2005 survey by 

the ICP group discovered that 78% of 
these companies face challenges when 
trying to find qualified inside sales and 
customer service personnel. To com-
pound matters, a large share of the 
aging workforce is eligible to retire in 
the next decade, OACETT President 
David Tsang, A.Sc.T., has noted.

“I have 30 [managers] retiring in 
the next seven to eight years,” said 
Chisolm, vice president of Finance 
and Information Technology at BDI 
Canada. That will present a problem 
when retiring employees are no longer 
available to offer their insight.

Part of the solution has 
emerged in the form of a 
new Industrial Distribution 
Leadership Certificate that 

the Canadian group has developed in 
conjunction with Mohawk College. 
The school based in Hamilton, ON, 
has actually become the first source of 
this industry-specific business training 
in North America. (Seven American 
schools are working on ICP initiatives 
of their own, and so is Vancouver-based 
BCIT). Over the past two years, the 
committee has refined the curriculum 
that will cover the fundamentals of busi-

ness, operations, marketing, sales 
and customer service, addressing 
everything from case studies to 
leadership and the art of negotia-
tions.

“There’s nothing here that is 
specific to industrial distribution. 
It’s true of all kinds of distri-
bution,” said Paul St. Germain, 
IBM Canada’s industry executive, 
Wholesale Distribution.

Patricia MacDonald, Associate 
Dean at Mohawk’s School of 
Continuing Education, suggest-
ed that this initiative will be par-
ticularly effective because of the 

commitment of the steering commit-
tee. “Our industry champions have lit-
erally developed this program from the 
ground up,” she said. “This partnership 
is essential and I feel that our industry 
partners are primarily responsible for 
the success of this program.”

Leveraging that expertise, OACETT 
has contributed $10,000 to help devel-
op the program’s multimedia learning 
materials, some of which will also be 
available for distance education.

Twenty-six students have already 
finished the courses on business funda-
mentals, negotiations, marketing, sales 

Teaching business 
fundamentals to techs

Training program for industrial 
distributors emerges at Mohawk College
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and customer service. Once all 180 
hours of training are completed, they 
will earn the Industrial Distribution 
Leadership Certificate.

“Having a credential certainly pro-
vides almost instant credibility,” said 
Thomson, referring to the importance 
of Mohawk’s involvement. 

Ayuen, the Kinecor Vice-President 
who oversees his company’s Central 
Region, sees another advantage to 
establishing training in a college set-
ting. There, employees will be exposed 
to new ideas and other people within 
the industry. “They will be able to solve 
problems better than someone who is in 
a silo,” he said.

The certification process will help to 
raise the profile of the career path that 
individuals with technical skills may 
otherwise overlook. And it will help all 

of these workers understand the skills 
that will be applied every day.

“If you give [employees] pricing 
discretion, you better train them so 
they can make rational decisions,” 
Bachmann noted as an example, refer-
ring to importance of these skills. 
Employees also need to understand 
that they should thank customers who 
have a complaint. “It gives you a chance 
to respond and improve your ser-
vice,” said Bachmann, the Marketing 
Manager from Wainbee.

A complaint isn’t the only way that 
customers will be better served through 
the process. And the job of a distributor 
involves more than reading information 
from a catalogue, after all. 

Industrial distribution is a business 
that helps customers solve business 
challenges and introduce the products 

that can make them more competitive. 
This is the type of information that 
allows these customers to buy better 
products and leverage the technology 
that will make them more effective.

The entire process is vital to ensure 
that Canadian companies can compete, 
Thomson added. 

“Tough times do not last forever,” 
said Ayuen, referring to the current busi-
ness climate, “but tough people do.”

These are the people who need to be 
trained for years to come. 

For more information on the program, 
contact Mohawk College at 905-575-
2358 or cebus@mohawkcollege.ca.  To 
register visit: www.mohawkcollege.ca/
Discover/CE/regoptions.html.
Reprinted with permission from 
Kinecor's Connections Magazine.

190A Doughton Rd., Concord ON  L4K 1R4 • Phone: (905) 660-5969 • Fax: (905) 660-6461
www.ontracksafety.ca
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November 6th, 2008
certified Engineering 
Technologists

Muhammad Afridi, C.E.T.
Samiddha Aryasinghe, C.E.T.
Joe Avsec, C.E.T.
Jason Bain, C.E.T.
Renato Banares Jr, C.E.T.
Johan Banman, C.E.T.
David Carisse, C.E.T.
Raymond Chan, C.E.T.
Alexei Chkouro, C.E.T.
Dennis Cirelli, C.E.T.
Vincent Consignado, C.E.T.
Floriano Diaz, C.E.T.
Alastair Duncan, C.E.T.
Richard Dynka, C.E.T.
John Fiddler, C.E.T.
Mukesh Ganesh, C.E.T.
Marian Gheorghiu, C.E.T.
Igor Gubar, C.E.T.
Yubin Gui, C.E.T.
Abdul Humaid, C.E.T.
Beshamdat Jagdat, C.E.T.
Jeffrey Jarvis, C.E.T.
W Scott Johnstone, C.E.T.
Dharmeshkumar Joshi, C.E.T.
Dipak Joshi, C.E.T.
Puvanesarajah Kanagalingam, C.E.T.
Muhammed Khan, C.E.T.
Muneerullah Khan, C.E.T.
Pavel Kosceev, C.E.T.
Larissa Malysheva, C.E.T.
Aziz Masood, C.E.T.
Niall Melanson, C.E.T.
Marcelino Mendizabal, C.E.T.
Junaid Mian, C.E.T.
Christopher Miller, C.E.T.
Igor Motuzenko, C.E.T.
Muhammad Mumtaz, C.E.T.
Syed Mushtaq, C.E.T.
Donald Muzerall, C.E.T.
Angelica Necula, C.E.T.
Christopher Ogilvie, C.E.T.
Jigneshkumar Patel, C.E.T.
Nimesh Patel, C.E.T.
Vijaykumar Patel, C.E.T.
Elizabeth Pimentel, C.E.T.
Atif Rehman, C.E.T.
Andrew Romano, C.E.T.
Arnold Santos, C.E.T.
Nicusor Sarea, C.E.T.
Claro Sevilla, C.E.T.
Mohammad Shahid, C.E.T.
Felix Sherman, C.E.T.
Konstantin Solonina, C.E.T.
Juan Jr Songalia, C.E.T.

Todd Spencer, C.E.T.
Kamlesh Talati, C.E.T.
Oleg Ternovsky, C.E.T.
Brendan Thompson, C.E.T.
Vitaly Tsalko, C.E.T.
Dimitrios Tsapos, C.E.T.
Alexandr Turetski, C.E.T.
Stephen Wallace, C.E.T.
Lide Xu, C.E.T.
Bohdan Yarmolyk, C.E.T.
Anthony Young Lai, C.E.T.
David Zachariah, C.E.T.

applied Science Technologists

Cole Aicken, A.Sc.T.
Muhammad Akhtar, A.Sc.T.
Brent Albert, A.Sc.T.
Rita Alder, A.Sc.T.
Philip Alvarez, A.Sc.T.
Kyle Bensette, A.Sc.T.
Jakub Bialas, A.Sc.T.
Kevin Brown, A.Sc.T.
Victor Cerqueira, A.Sc.T.
Satvinder Chane, A.Sc.T.
Elizabeth Chilton, A.Sc.T.
Erin Coholan, A.Sc.T.
Caleb Cox, A.Sc.T.
Jasper Dela Cruz, A.Sc.T.
Ryan de la Cruz, A.Sc.T.
Guy Desjardins, A.Sc.T.
Manohar Dhugga, A.Sc.T.
Andy Doiron, A.Sc.T.
Sherry Dosman, A.Sc.T.
John D'Souza, A.Sc.T.
Christopher Fernandes, A.Sc.T.
Scott Hamill, A.Sc.T.
Geoffrey Harris, A.Sc.T.
Thomas Hickey, A.Sc.T.
Jonathan Hiller, A.Sc.T.
Jan Hosper, A.Sc.T.
Nicholas Jackson, A.Sc.T.
Paul Kalika, A.Sc.T.
Noor Kamran, A.Sc.T.
Abdolrahman Kia, A.Sc.T.
Incheol Kim, A.Sc.T.
Annie Kwok, A.Sc.T.
Robert Lehecka, A.Sc.T.
Shun Liang, A.Sc.T.
Andrew Marchand, A.Sc.T.
Trevor McClung, A.Sc.T.
James McKeiver, A.Sc.T.
Chris Moran, A.Sc.T.
Todd Nancekivell, A.Sc.T.
Kevin Newcombe, A.Sc.T.
Joel Newhouse, A.Sc.T.
Jonathan Nickel, A.Sc.T.
Kevin Noll, A.Sc.T.

Damian Palus, A.Sc.T.
Rashmi Patel, A.Sc.T.
Logan Percy, A.Sc.T.
Viththiyapaskaran Ponambalavanar, 
A.Sc.T.
Neil Potashnyk, A.Sc.T.
Beata Rancourt, A.Sc.T.
Nicole Redwood, A.Sc.T.
Austyn J. Reichelt, A.Sc.T.
Eric Riek, A.Sc.T.
Robert Riel, A.Sc.T.
Kevin Robins, A.Sc.T.
Mohammad Mehdi Saadati, A.Sc.T.
Rodney Secor, A.Sc.T.
Haritkumar Shukla, A.Sc.T.
Armando Simeoni, A.Sc.T.
Brian Sinclair, A.Sc.T.
Micah Slingerland, A.Sc.T.
Donald Smeltzer, A.Sc.T.
Neal Smith, A.Sc.T.
Steven Steele, A.Sc.T.
Ivan Stiehl, A.Sc.T.
Branko Suserski, A.Sc.T.
Trevor Tan, A.Sc.T.
Rade Tepsic, A.Sc.T.
Kyle Van Boxmeer, A.Sc.T.
Kevin Watt, A.Sc.T.
Shawn Wessel, A.Sc.T.
Steven Woitas, A.Sc.T.
Peter Wyllie, A.Sc.T.

certified Technicians

Paul Anthony, C.Tech.
Paul Barrett, C.Tech.
George Bellisle, C.Tech.
David Benish, C.Tech.
Ron Bennett, C.Tech.
Russell Berrouard, C.Tech.
Michelle Carlisle, C.Tech.
Sean Cartlidge, C.Tech.
Udaykumar Chaudhary, C.Tech.
Tungamirai Choga, C.Tech.
Oliver Coole, C.Tech.
Troy Corrigan, C.Tech.
Jason Culp, C.Tech.
Danial Dale, C.Tech.
Paul Day, C.Tech.
Laurianne Doucette, C.Tech.
Ernesto Esteban, C.Tech.
Todd Filson, C.Tech.
Gerald Fletcher, C.Tech.
Robert Fulton, C.Tech.
Davide Gallo, C.Tech.
Abolfazl Ghadakpour, C.Tech.
Domenic Giangregorio, C.Tech.
Christopher Gill, C.Tech.
Lachlan Hamilton, C.Tech.
Gregory Harrison, C.Tech.
Donald Hill, C.Tech.
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Alana Hollander, C.Tech.
James Hopkins, C.Tech.
Robert Jolly, C.Tech.
Jeyakaneshan Karthigesu, C.Tech.
Garrett Keating, C.Tech.
Vinod Keezhuridathil, C.Tech.
Anwar Kizilbash, C.Tech.
Frank Kosmala, C.Tech.
Kevin Lamb, C.Tech.
Ernesto Manna, C.Tech.
Douglas Marshall, C.Tech.
George Mathai, C.Tech.
Ronald McKay, C.Tech.
Johannes Meijer, C.Tech.
Gordon Morrallee, C.Tech.
Sean Morris, C.Tech.
Christopher Munday, C.Tech.
Gurvinder Nar, C.Tech.
William Newton, C.Tech.
Bartlomiej Nowak, C.Tech.
Fariyalben Patel, C.Tech.
Kamlesh Patel, C.Tech.
Sanjay Patel, C.Tech.
Amjad Khan Pathan, C.Tech.
David Patterson, C.Tech.
John Peel, C.Tech.
Ram Persaud, C.Tech.
Sean Primeau, C.Tech.
Donald Prosak, C.Tech.
Varatharaj Ramachandran, C.Tech.
Rashmikant Raval, C.Tech.
Jasvinder Sahota, C.Tech.
Royce Sararas, C.Tech.
Michael Saunders, C.Tech.
Gary Slingerland, C.Tech.
John Soock, C.Tech.
Bryan Speedie, C.Tech.
Philip Stefanoff, C.Tech.
Joseph Sullivan, C.Tech.
Adam Thompson, C.Tech.
Jason Valtas, C.Tech.
Robert Weaver, C.Tech.
David Wynn, C.Tech.
James Young, C.Tech.

associate Members

Aleen Ahmed
Haroon Ahmed
Nadeer Alabdrabalnabi
Darin Ambeault
Emilia Ayton
Ben Azzopardi
Yunus Badar
Mustafa Bahar
Jonathan Barr
Crystal Bartholomew
Alexander Basciano
Ryan Beatty

Noorjahan Begum
Jennifer Benedict
Elijah Bickle
Joseph Bigger
James Blair
Karl Blair
Patricia Buller
Joel Burtch
Khurram Butt
Brian Campbell
Evelyn Cardinez
Scott Carroll
Tyler Carroll
Robert Chauharjasingh
Rathana Chep
Vanessa Chiriaco
David Christopher
Randell Coleman
Marc Cote
Carol Dirvariu
Taryn Dolley
Joanne Douglas
James Dungan
Alexander Eichelberger
Adam Elliott
Cody Elliott
Thomas Evans
Mark Ferri
Denise Fowler
Ian Frazao
Aaron Freedman
Justin Gambicourt
Adrian Ghena
Jonathan Gicquiaud
Thomas Gleeson
Danielle Heisler
Peter Hetherington
Dadrian Hinds
Stephen Houghton
Jeffrey Ineson
Lumor Jack
Ryan Janes
Tyler Johnson
Carl Kaczor
Christopher Kendall
Rammi Khadouri
Alisha Koot
Dustin Kozak
Nicolle Lainsbury
Ryan LeBlanc
Jessica Long
Gregory Longe
Jacob Loukes
Asad Mahmood
Joe Meng
Justin Merkir
Chris Molloy
Arash Mousavi
Paul Murczek

Tri Nguyen
Jason Nozdryn
Daniel Oosterhaf
Eliott Orford
Amanda Orr
Marco Pallotta
Michael Porringa
Eric Prandovsky
Peter Radwanski
Mohammad Raees
Andrew Ramoutar
Jackie Reinink
Sean Richardson
Gordon Robb
Darren Robertson
Davian Rose
Qingxin Shao
Joseph Shawihat
Madison Sieloff
Kirolus Sivin
Mark Skitch
Thomas Sobocki
Margaret Stirk
Andrei Viktorovich
Tait Vilneff
Khalid Waheed
Chris Walker
Michael Wellman
Steven Yang
Ian Young
Salwan Yousif
Pierre-Alain Zanolari
Aljosa Zavisic
Adam Ziemiak
David Zor

graduate Technicians

David Kiar
David Sutton

graduate Technologists

Leonard Bourdeau
Raymond Chamberlain
Troy Crowe
Jonathan DeWeerd
Michael Drake
Gregory Gilbert
Beilal Hage
John Hallema
Konrad Heyer
Mohammad Iqbal
Brian Laramie
John MacDonald
Dennis MacInnes
Peter Malek
Jose Meza
Robert Peach
Steven Pearo
Orion Raes
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James Stark
Tim Steffler
Chris Suddard
Sean Wilkinson

Technical Specialists

Hazel Adams
Adedapo Adeoba
Omar Ahmad
Minhaj Ahmed
Andrew Amaro
Michael Andrae
Michael Babiak
Konstantin Bekirov
Kristen Boorse
Michael Brannon
Peter Cadoret
Ciprian Catusanu
Aretas Chin
Juan Diaz
Saurabh Dutta
Bryan Flagel
Maritess Flores
Ricardo Gomez
Gerard Gorman
Feroze Irani
Muhammad Kaleem
Wayne Keller
Alexander Klimenko
Romeo Lenon
Igor Lytvyn
Dale MacMillan
Alex Mallari
Brock McMaster
Kamran Mirza
Jamal Mohammed
Seyed Ali Mojahdi
Michael Morton
Yasokaran Navaratnam
Adam O'Brien
Bipinchandra Panchal
Ketankumar Parekh
Akshaykumar Patel
Jineshkumar Patel
Rajesh Patel
Bhasker Patil
Pascual II Porras
David Rowan
Mansoor Sajjad
Julian Santibanez
Tejas Shah
Muhammad Abdul Siddiqui
Vithaya Sonplang
Asim Syed
Hardipsinh Vaghela
George Vandenberg
Steve Vass
Roland Vedad
David Watt

Blair West
Steven Zeidler
Shusen Zhang

Existing Members with  
MTo designation

certified Engineering 
Technologist

Sharon Boyles, C.E.T., rcca

applied Science Technologist

Brian Brown, A.Sc.T., rcca

graduate Technician

Oleg Tkachenko, rcji

december 5th, 2008
certified Engineering 
Technologists

Vipulchandra Bakre, C.E.T.
Brian Bruneau, C.E.T.
John Art Castro, C.E.T.
Hui Chen, C.E.T.
Alexei Chkouro, C.E.T.
Brett Christensen, C.E.T.
Alvin Delos Santos, C.E.T.
Cedric D'Sa, C.E.T.
Gregory Durling, C.E.T.
Rawhey Eldabagh, C.E.T.
Joseph Ferrari, C.E.T.
Brandon Golden, C.E.T.
Meredith Goodwin, C.E.T.
Michael Harrison, C.E.T.
David Holliday, C.E.T.
Jeffrey Jarvis, C.E.T.
Muhammad Jawaid Khan, C.E.T.
David Mahoney, C.E.T.
Aleksey Medved, C.E.T.
Christopher Miller, C.E.T.
Krystal Monteith, C.E.T.
Gary Muloin, C.E.T.
Wendy Ott, C.E.T.
Amarkumar Patel, C.E.T.
Jayesh Patel, C.E.T.
Elizabeth Pimentel, C.E.T.
Vladimir Poluektov, C.E.T.
Muhammad Rashid, C.E.T.
Jeffrey Rimmer, C.E.T.
Alireza Sahraeitabar, C.E.T.
Rebecca Schaffer, C.E.T.
Todd Spencer, C.E.T.
William Wright, C.E.T.

applied Science Technologists

Pasquale Aiello, A.Sc.T.
Michael Bedioui, A.Sc.T.

Brandon Belanger, A.Sc.T.
Andrew Bennett, A.Sc.T.
Adele Bissonnette, A.Sc.T.
Jason Cikatricis, A.Sc.T.
Rachel Graham, A.Sc.T.
Lisa Koehler, A.Sc.T.
Michael Kramer, A.Sc.T.
Mark Kushnier, A.Sc.T.
Zofia Lesisz, A.Sc.T.
Zach Lindley, A.Sc.T.
Kit Loo, A.Sc.T.
Danny Medeiros, A.Sc.T.
Rebecca Mosher, A.Sc.T.
Mark Poutchkov, A.Sc.T.
David Reis, A.Sc.T.
Steven Sunderland, A.Sc.T.

certified Technicians

Daniel Baboyounan, C.Tech.
Jiang Chen, C.Tech.
Mahesh Chinnian, C.Tech.
Ingrid Cook, C.Tech.
Justin Donkers, C.Tech.
Dave Fitzpatrick, C.Tech.
Darryl Hanner, C.Tech.
Michael Lugtenburg, C.Tech.
Robert Maracle, C.Tech.
Louine McCallum, C.Tech.
Donald McRae, C.Tech.
Brent Philion, C.Tech.
Bhupinder Sharma, C.Tech.

associate Members

Aarti Aku
Sami Al Dalati
Christian Bernardo
Natalie Bourcier
Madison Byrnes
Brian Danuk
Matthew Demchuk
Darren Duchorme
Kaveh Espandiari Mahalati
Michael Glass
Thomas Haddad
Kelara Jajou
Kourtney Koenitzer
Amanda Landry
Tyler Levac
William Lin
Scott McDonald
Kyle McDougall
Frank McLeod
Judit Nelson
Xin Yong Pan
Benjamin Parise
Roger Piche
Atta Rehman
Sylvain Rodrigue
Sylvain Savard
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John Shedden
Keenan Smith
Pathman Sriskandarajah
Thomas Tobin
Yuying Weng
Artur Yakobov
Sze Wai Yip

graduate Technicians

Christopher Callaghan
Andrea Little
Meagan McConnell
James Palmer

graduate Technologists

Valentino Acocella
Thomas Chatzis
Stavros Christou
Andrew Colavecchia
Aaron Gingerich
Lingeswaran Krishantharajah
Kevin Labossiere
Johnston Linley
Stephan Rabbel
Annette Simpson
Eric Szulc
Eric Thibert

Technical Specialists

Jason Alvares

Buddhadeb Bandyopadhyay
Kinnar Bhavsar
Ranjitsinh Chavda
Brian Cimbron
Nereo Denosta
Aaron Engel
Nirbhai Gill
John Glass
Xin Hai Huang
Steven Jablonski
Christopher Kim
Victoria Kostichuk
Ermal Kotori
Jeffery Latour
Mehdia Lodhi
Bipin Modi
Rajesh Narine
Viron Papa
Jayeshkumar Patel
Jayeshkumar Patel
Najmul Qureshi
Moriah Ranger
Ashit Roy
Gino Savo Sardaro
Dennis Smith
Elizabeth Van Erp
Angela West
Muzammil Yazdani
Syed Zaheeruddin

Existing Members with  
MTo designations

certified Engineering 
Technologists

Alex Lam, C.E.T., rcji
Kelash Motwani, C.E.T., rcji

applied Science Technologist

Frank Gainer, A.Sc.T., rcji

certified Technicians

David Patterson, C.Tech., rcca
Varatharaj Ramachandran, C.Tech., rcji
Joseph Reid, C.Tech., rcji

graduate Technician

Gregory Beams, rcji

graduate Technologist

William McMillan, rcji

Technical Specialist

Jose Oliveira, rcji
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John Albrecht, C.E.T.

romeo Antonio, C.E.T.

William Armstrong, C.E.T.

dennis bruford, Associate Member

brian Cooper, C.E.T.

gordon Ezra, C.E.T.

ross gilbert, C.E.T.

Martin gubbels, C.E.T.

Candade venu gopal, C.E.T.

harold Massey, C.E.T.

femi Oyewole, C.Tech.

John panyan, C.E.T.

r. John robson, C.E.T.

Jose sotto, C.E.T.

Joseph uherec, C.E.T.

russell venner, C.E.T.

gerald Weaver, C.E.T.
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chatham-Kent
The annual OACETT/PEO Golf Tournament will be held on 
Thursday, June 4th, tee-off is 1 p.m.  It is a shotgun start and the 
cost of $65 per person includes: 18 holes at the Links of Kent, 
golf cart (2 per team), buffet dinner and a prize. A sign up form 
will be available shortly.

Contact Jerry Corso, A.Sc.T., rcsi, for more information 
at jerryc@chatham-kent.ca or 519-360-1998.

Jerry Corso A.Sc.T., rcsi, is Chatham-Kent Chapter Chair: 
jerryc@chatham-kent.ca

Essex chapter 
St. clair college Bursary awards
On February 18, Adrian Busa, A.Sc.T. presented the Essex 
Chapter bursary award and 
the Carole and George 
Fletcher Award at St. Clair 
College’s awards night. 
This year’s bursary recipi-
ent was Taiyin Gao, a sec-
ond year electronics engi-
neering technology student.  
The Carole and George 
Fletcher Award was pre-
sented to Jackie Reinink, a 
second year civil engineer-
ing technology student.  

David McBeth, C.E.T. is 
Essex Chapter Chair:  
dmcbeth@dillon.ca

grand Valley chapter
ohl game 
We had another successful turn out for our first family day 
of the year for an OHL game in Guelph vs. Kitchener on 
March 1. 50 tickets were sold to members and their guests. 

plant tour
We had a plant tour of Sleemans Brewery in Guelph on 
March 30. The event was once again sold out. For some 
reason, we can’t get enough tickets for this event.

We have had some turn over this year and are looking for 
new people to join the executive. I feel it is always good to 
have new people with new ideas and ways of facilitating their 
talents for others to benefit from. This year we are going 
to be setting up sub-committees for plant tours, speaker 
events, family events, etc. Visit our chapter webpage for 
more information: www.oacettgvc.ca. If you are interested 
in volunteering contact Chris van Dop at chris.vandop@
oacettgvc.ca.

Mike Laurie A.Sc.T., is Grand Valley Chapter Chair: 
mike-laurie@melloul.com

london chapter
The London Chapter enjoyed the annual Christmas Party  
at Saffrons Restaurant in Fanshawe College. Saffrons is run 

by the Culinary 
Management pro-
gram.  This is one 
of our chapter’s 
ways of showing 
support to the col-
lege.

In February, 
we held a Women 
in Trades and 
Technology night. 

This has become an annual event at the chapter. We 
invite a woman who has chosen a career in technology 
to speak to us about why she chose this career path 
and the challenges of working in a field dominated by 
men. Our speaker this year was Lori Russell, A.Sc.T., 
from D & D Automation. We thank her for a great 
presentation. 

It has also become a tradition for the London 
Chapter to participate with the London PEO Chapter 
in a “Night with the Knights” hockey game at the John 
Labatt Centre. We share boxed seats with the PEO.  
This year it was the Windsor Spitfires vs. the Knights. 
A good evening was had by all. 

Daryl Keys, C.E.T., is London Chapter Chair:  
london-chapter@oacett.org

pembroke chapter 
The Pembroke chapter is planning for a busy spring and 
summer with the chapter AGM and election of the chapter 
executives in April.  Then we’re off to Ottawa in June for 
a houseboat tour of the Rideau Canal, which has the desig-
nation of a World Heritage Site.  In July or August we’re 
planning on hosting a golf tournament and invite the local 
PEO chapter.  

Liz Reid, C.Tech., is Pembroke Chapter Chair:  
liz-reid@geo-logic.ca

Quinte chapter
The Quinte Chapter AGM will be held on April 17th at 
6:30 p.m.  Our guest speaker will be Michael Tiff from TAB 
Mechanical.  Further details will be posted on the Quinte 
chapter web page and a mass e-mail will also be sent to all 
Quinte members.

WESTErN rEgioN

EaSTErN rEgioN

Students from Fanshawe’s Culinary Management 
program tell the chapter what their career goals are.

Adrian Busa, A.Sc.T., presents Jackie Reinink 
with the Carole and george Fletcher Award.
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There will be a Department of National Defense Career 
Fair on April 23, 2009 at the Trenton Airbase.

The Quinte Chapter BBQ will be held on May 30th at 
Centennial Park in Trenton at 3 p.m.  All are welcome to this 
free event and an e-mail will be sent closer to the event.

Habitat for Humanity has started construction on a home 
in Picton. If you are able to donate your expertise or time, 
contact Dennis at dennis@martinstudios.ca

Quinte Chapter meetings take place at Loyalist College on 
the 3rd Monday of each month in Room 3H11 at 6:00 p.m., 
excluding long weekends. All are welcome.

Michelle Stobbart-Cornell, C.Tech., is Quinte Chapter Chair: 
quinte-chapter@oacett.org

hockey Tournament
On January 24 and 25, the 3rd Annual John Alton Memorial 
Horseshoe Regional Hockey Tournament was held in St 
Catharines. This year, the region welcomed the Grand Valley 
Chapter to the tournament.  A round robin format was held 
on Saturday with each team playing two games. Results of the 
spirited competition during the round robin was as follows:

Peel defeats Niagara 5 - 4
Hamilton defeats Grand Valley 4 -2
Peel defeats Grand Valley 8 - 3
Niagara defeats Hamilton 4 - 3
In the championship game on Sunday, Niagara overcame a 

2-0 score to defeat Peel 4-3 for the crown. Congratulations to 
Niagara for their 3rd consecutive title.

This year was the best ever competition. Thanks to 
Western Regional Councillor John Bierling, C.E.T. and 
Grand Valley Chair Mike Laurie, A.Sc.T. who organized the 
Grand Valley participation. Additional 
thanks to Lawrence Magny of Vincor for 
his generous donation to each partici-
pant. See you all next year, plus perhaps 
another team or two.

Volunteer appreciation Night 
Horseshoe Region hosted a Volunteer 

Appreciation Night at Flamborough 
Downs on February 1. This event was 
held as a tribute to those members who 
have dedicated many years of volun-

teer service to the three Horseshoe Chapters. The criteria 
for the recognition was a minimum of five years volunteer 
work inside the Region at the chapter level. Many of the 37 
members who were identified are still current participants 
on their chapter executives while many others are active in 
other committees and areas which account for their years 
of service. 

Sharon Leonard, OACETT’s Director of Professional 
Affairs and Services and Diane O’Heron, C.Tech., Vice-
President of PASB attended and offered wonderful speeches 
of appreciation and recognition. All 16 members who attend-
ed were treated to dinner and received a framed certificate of 
recognition. A horse race was dedicated to the volunteers in 
attendance and a photo was taken of them with the winning 
horse.  Those not present for the event will be presented 
certificates of appreciation at future events. The list of dedi-
cated volunteers, including seven past and present Presidents 
of OACETT is as follows:

peel chapter 
The Peel Chapter organized another suc-
cessful seminar on Project Management on 
February 19 with more than 75 people in 
attendance.

The interest generated among the 
attendees was such that the question and 
answer session lasted for nearly one hour, 
almost as long as the actual seminar.

The details covered during the presentation 
included all the steps required to qualify to 
become a Project Management Professional.

horSEShoE rEgioN

45 years:
George Fletcher, C.E.T.,  
Hamilton 

35 years: 
Stewart Baxter, C.E.T., Hamilton 
Richard Shanks, C.E.T., Peel

30 years: 
David Sloan, C.E.T., Niagara

25 years: 
David Tsang, A.Sc.T., Niagara

20 years:
Bob Evans, C.E.T., Hamilton     
Doug Fenske, C.E.T., Hamilton       
Dave Kumar, C.E.T., Hamilton         
Peter Kalogeropoulas, C.E.T., 
Niagara
Ed Prete, C.E.T., Peel     

15 years:
Robert Dewolfe, C.E.T., CD, 
Hamilton       
Nicola Mozzonni, C.E.T., Hamilton       
Gene Stodolak, C.E.T., Hamilton         
Dennis Paganin, C.E.T., Niagara     

10 years:
Dennis Beecroft, C.E.T., P.Eng., 
Hamilton   
Don Coit, C.E.T., Hamilton     
Bob Lloydlangston, C.E.T., Hamilton    
Sam Valters, C.E.T., Hamilton     
Cam Milne, C.E.T., Niagara          
Juan Robles, C.E.T., Niagara          
William Stevens, C.E.T., Niagara     
Ray Guerra, C. Tech., Peel      

5 years:
John Blair, C.E.T., Hamilton      
Gerald Callaghan, Associate  
Member, Hamilton    
Allan Hunt, C.E.T., Hamilton     
Fred Lougheed, C.E.T., Hamilton         
Trevor Onken, C.E.T., Hamilton       
Paul Wardell, C. Tech., Hamilton   
Grahame Guthrie, C.E.T., Niagara           
Gilles Laroche, C.E.T., Niagara       
Mark Pigeau, C.E.T., Niagara     
Johan Somerhil, C.E.T., Niagara          
Jim Sorley, C.E.T., Niagara          
Stephen Leckey, A.Sc.T., Peel
Brian Lilly, C.E.T., Peel     
Paul Miller, C.E.T., Peel      
Gavin Wilcox, C.E.T., Peel   
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Diane O’Heron, C.Tech. and Ken Browne, C.E.T., 
present Bob DeWolfe with a certificate recognizing 
his 15 years of volunteer work with OACETT.
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Jelbert Real, C.E.T., 
P.Eng., and Ken Browne, 
C.E.T. attended the 
event on behalf of the 
Horseshoe Region. 

The seminar was or-
ganized by Peel Chapter 
Chair Satish Sharma, 
C.E.T., and the presentation was done by Dr. Ahmad Cameron, 
A.Sc.T., an executive member of the Peel Chapter. Several 
other chapter executive members helped with the planning of 
the event including Devy Breda, C.E.T., Richard Dundas and 
Rashid Khan.

Satish Sharma, C.E.T., is Peel Chapter Chair:  
peel-chapter@oacett.org

Niagara chapter
The Niagara Chapter’s AGM will be held on Thursday, April 30, 
at 6:30 p.m. at Big Marco’s, 274 Fourth Avenue, St. Catharines. All 
chapter members are welcome to attend.

The 2nd Annual Niagara Chapter Golf Tournament will be 
held on Friday, August 21st at Peninsula Lakes Golf course.

The Annual Chapter Awards Night will be held on Thursday, 
September 24th at St. Catharines Museum (Lock 3).

Please keep visiting the Niagara Chapter web page for up 
to date information on all upcoming chapter events as well as a 
schedule of our monthly meetings.

Jim Sorley, C.E.T., is Niagara Chapter Chair:  
niagara-chapter@oacett.org

Toronto central chapter
The Annual Chapter Picnic is a fun and informal meeting to 
catch-up with familiar faces, welcome new faces and meet our 
young prospective engineering technicians and technologists.  
This year’s picnic is set for Sunday, July 5.

Mark your calendar for our Golf Tournament which is 
tentatively scheduled for Saturday, July 18.  We also have plant 
tours lined up for you including: Graphics packaging plant 
tour, CITY TV, a brewery tour and a wine tour.

Details will be announced on the chapter web page. We 
look forward to seeing you all at the events!

David Chow, C.E.T. is Toronto Central Chapter Chair: dchow-
cet@gmail.com and Leina Chan, A.Sc.T. is Toronto Central Vice-
Chair: leinachan.asct@gmail.com

Toronto West chapter
humber college awards
On November 6, we attended the Humber College Awards 
ceremony to present the Toronto West Chapter’s Certificate 

of Excellence Award. This 
award is given annually to 
the top civil engineering 
technology student who 
will pursue a career in 
the construction industry. 
This year’s recipient was 
Andrew Carasco. 

chapter recognizes 
technological  
achievement
We hosted an informa-
tion booth at Cloverdale 
Mall on February 28th as 
part of the Government 
and Community Services 
Fair, through our Chapter 
liaison with the offices of 

Laurel Broten, MPP and Donna Cansfield, MPP. 
At the event, Chapter Chair, James Way, A.Sc.T. and 

Regional Councillor, Steve Barnes, C.E.T. along with the 
Hon. Laurel Broten, MPP, the Hon. Donna Cansfield, 
MPP and the Hon. Michael Chan, Ontario Minister of 
Citizenship and Immigration, presented special certificates 
to four Humber College students to recognize them for 
“Outstanding Achievement in Communications Technology” 
for their project called “Operation First Contact.” On 

February 2, 2009, students Gino Cunti, Paul Je, Patrick 
Neelin and Kevin Luong made radio contact with the 
International Space Station with a radio communication 
device that the students designed and built. With their 10 
minute window of communication, the students spoke with 

ToroNTo rEgioN

Andrew Carasco receives his award from 
Toronto West Chapter Chair James Way, 
A.Sc.T.

Humber College students receive certificates of recognition. From left: James Way, 
A.Sc.T., Steve Barnes, C.E.T., Kevin luong, laurel Broten, MPP, gino Cunti, Mark Rec-
tor, Paul Je, Donna Cansfield, MPP, Michael Chan, MPP and Patrick Neelin
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astronaut Sandra Magnus.  The project had been in develop-
ment for over a year with the support of their instructor, Mark 
Rector, who also attended the special presentation. To view 
a video of their communication visit www.youtube.com and 
search for “Humber College: A Space Odyssey.” 

Engineering idol
Spearheaded by Chapter Vice-Chair, Roy Sue-Wah-Sing, 
C.E.T., our Chapter teamed up with PEO’s Etobicoke 
Chapter, in hosting the annual Engineering Idol Competition. 
Teams of students, representing seven local high schools, 
were tasked to solve an engineering problem. Their solu-
tions were judged on scientific thought, creative ability, 
team cohesiveness, report writing and presentation skills. 
The school with the highest overall score who earned the 
title of “Engineering Idol” was Martingrove Collegiate.  

The Toronto West Chapter is also planning its yearly elec-
tions of the Chapter Executive for the 2009 - 2010 term. Visit 
the chapter web page for more information.

James Way, A.Sc.T., is Toronto West Chapter Chair:  
torontowest-chapter@oacett.org

Near North
local Engineering drives prosperity
The 39th Annual Professional Engineers’ Day Symposium, was 
put on by our chapter and the North Bay PEO Chapter on January 
30 and included topics on: The Nickel Rim South Development, 
Building the Future of the North American Air Defence, Local 
Area Dam Projects, OPGs Niagara Mega Tunnel Project, the 
Sudbury Tunnel Project and J. S. Redpaths ‘Redbore 100’ Raisebore 
Machine. OACETT President-elect David Saunders, C.E.T., was 
an invited guest speaker at the luncheon. Andre Tardif, C.E.T., 
Northern Region IETO representative, and Melissa Thurlow, 
Editor of The Ontario Technologist, submitted articles for the PEO 
advertising feature of the local newspaper, the North Bay Nugget.

upcoming events
Our 11th Annual Fishing Derby will be held on June 20.  
Further details on this and other events will be posted on our 
chapter web page. 

Les Collins, C.E.T. is Near North Chapter Chair:  
nearnorth-chapter@oacett.org

NorThErN rEgioN

OACETT Professional Practice Exam
Are you an associate member planning 
to become certified?

Write your Professional Practice Exam in 2008.
Next exam session: May 10 & 11, 2008
Please apply at least six weeks in advance. 

Download your  
application form on  
the OACETT website  
at www.oacett.org  
(click on Membership 
Information, then  
Get Certified).

Once you apply, OACETT will send you the study outline and 
study manual. An optional seminar is available to help you prepare.

OACETT Professional Practice Exam
Are you an associate member planning 
to become certified?

Download your  
application form on  
the OACETT Web site  
at www.oacett.org  
(click on Membership 
Information, then  
Get Certified).

Once you apply, OACETT will send you the study outline and 
study manual. An optional seminar is available to help you prepare.

next exam session: May 23, 2009

Visit the oacETT website 
at www.oacett.org to 
apply for the exam.

Write your professional practice Exam in 2009.

once you apply, oacETT will send you the study outline and 
study manual. an optional seminar is available to help you prepare.

Please apply at least six weeks in advance.
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If they’re from George Brown College, you know they have the knowledge and skills to be an 
immediate asset to your project. So consider hiring a George Brown co-op student from one of these areas: 

Construction Science and Management Degree and Graduate Certifi cate
Skills: Bidding and estimating MS Project and E-construction
 Construction estimating software Preparation of construction schedules
 Communication and teamwork Manage documents and procedures

Building Renovation Technician
Skills: Renovation Carpentry Site ready workplace safety 

 Building estimating Customer service
 Hands-on multi-trades    

Mechanical Engineering Technologies (Heating, Refrigeration, Air Conditioning, and Tool and Die)
Skills: Experience in computer-assisted labs Experience in mechanical labs

 Understanding of engineering sciences Knowledge of application and theory
 Problem solving and team work

416-415-5000 ext. 6829 
www.georgebrown.ca/ilo/

Invest in 
the future
by hiring a
co-op student

Invest in 
the future
by hiring a
co-op student

George_OT_April.indd   1 4/2/09   10:32:03 AM
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With your group you  
have privileges
FOR YOUR HOME AND AUTO,  
ENJOY THE BENEFITS OF PREFERRED RATES AND EXCEPTIONAL SERVICE

Thanks to The Personal and the Ontario 
Association of Certified Engineering  
Technicians and Technologists, you have 
access to home and auto group insurance. 
Why not take advantage of it?

1-888-476-8737
thepersonal.com/oacett

Get a quote :

T H E

CHOOSE YOUR
PRIVILEGE
C O N T E S T

T H E

CCHOO
PRIV
C O N T

To enter, request a quote. 
For contest details visit:  
thepersonal.com/privilegecontest

$50,000$50,000
Imagine EXHILARATING 
ADVENTURES valued at

created exclusively for you!

SPORT
PACKAGE

ENTERTAINMENT

PACKAGE

Certain conditions apply. 
Auto insurance is not available in Manitoba, Saskatchewan or British Columbia due to government-run plans.

Untitled-2   1 1/19/09   11:12:13 AM
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